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Article type: Background and purpose: The focus of organizations on strategies for the exercise of power
Quant1t2111t1ve and participation within the organizational framework can enhance the sustainability and
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performance of human resources. The objective of this research is modelling the role of
tactics of exercising power and organizational participation in the sustainability and
How to cite this performance of human resources in the government offices of Kerman city.

article: Research method: The present study is characterized as applied and correlational, employing
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Introduction

Government organizations serve as the principal framework for national governance,
significantly impacting the fulfillment of societal expectations. Human resources, along with
material and physical assets, are recognized as the most critical resources within these
organizations. An organization's competitive advantage is often linked to the presence of capable
and committed human resources (Degbey et al., 2021). A primary responsibility of human
resource management is the retention and maintenance of its workforce (Qazizadeh et al., 2022).
In this context, employee turnover rates serve as a key metric for evaluating human resource
management performance; turnover rates within an acceptable range suggest effective personnel
retention strategies (Capcon and Orth, 2021; Khodabande Lo and Nik Nafs, 2016).

Additionally, the performance of human resources is a central concern for any organization
(Khodabande Lo and Nik Nafs, 2016). Within organizations, human resources are the
foundational element for excellence and development, as well as the primary drivers for
achieving organizational objectives (Kim et al., 2019). Factors influencing the sustainability and
performance of human resources in government entities include the tactics employed in the
exercise of authority (Van Triest et al., 2023). Some managers lack the requisite authority relative
to their positions, while others may possess positional power but fail to leverage it effectively to
mobilize employee compliance. Authority is a persistent aspect of social constructs; within any
group, certain individuals exert more influential authority than others, and these groups exhibit
varied power dynamics, with members striving to maintain their status (Ahmadi et al., 2018).

Another critical factor influencing the performance and sustainability of human resources,
alongside authority, is organizational participation. The foundational principle of participation is
predicated on the recognition of equality among individuals (Rahman Sarasht and Zainlian,
2022). Given that official statistics and research indicate that the retention and performance rates
of human resources in Iranian government organizations are significantly below global averages,
investigating the underlying causes of these deficiencies remains a key objective for researchers.
One of the variables that appears to play a crucial role in the durability and efficacy of human
resources in government organizations is the interplay of power tactics and employee
organizational participation, a topic that has not been extensively explored in prior research.
Understanding the impact of power dynamics and organizational participation on human
resource sustainability and performance necessitates empirical and scientific investigation.

Research Method

The present study is categorized as applied research in terms of its objective and correlational in
the context of its descriptive methodology. The statistical population comprised all employees of
government organizations and offices in Kerman city for the year 1402. Utilizing Morgan's table,
a sample size of 380 individuals was determined and subsequently selected through stratified
random sampling. Data collection employed four distinct questionnaires. The face validity of the
research instruments was assessed based on both face and content validity. To this end, the
questionnaires were reviewed by five university professors, resulting in validity coefficients of
0.87, 0.88, 0.90, and 0.879 for the questionnaires assessing power dynamics, organizational
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participation, human resource durability, and human resource performance, respectively. The
reliability coefficients for these questionnaires were established using Cronbach's alpha, yielding
values of 0.93, 0.92, 0.93, and 0.91, respectively. Structural equation modeling was employed for
hypothesis testing, utilizing SPSS and AMOS software for analysis.

Findings

Structural equation modeling (SEM) was utilized to assess the proposed model. Prior to
evaluating the structural coefficients, the adequacy of the model was assessed. The initial model's
fit indices indicated that certain values suggested the need for modifications. Consequently, in
the subsequent step, modification indices (MI) generated by Amos22 were reviewed, leading to
the incorporation of additional covariance paths among the research variables into the model,
resulting in a revised model. Following these adjustments, a new analysis was conducted, and the
results of the fit indices were evaluated. The data indicated that the initial model demonstrated
poor fit; however, subsequent modifications based on the MI paths led to improvements in the
model fit, with the final model fit indices being deemed acceptable.

The final model's fit indices suggest that it is an acceptable representation of the data. The
regression coefficients indicate that the variables under consideration effectively elucidate the
roles of power tactics and organizational participation in the sustainability and performance of
human resources within Kerman city's governmental offices. Utilizing general fit indices allows
for determining whether the developed model is substantiated by the empirical data. A positive
determination would indicate model acceptability. The interpretation of the values in the
accompanying table is as follows:

- The non-significant chi-square statistic (CMIN) is reported as 2006.40, with a significance level
(P=0.001), which presents a favorable outcome; however, the degrees of freedom (Df) also play
a critical role. Furthermore, the fitted model’s degrees of freedom (Df) equal to 509 significantly
diverges from zero, nearing the independence model’s degrees of freedom (Df = 595), thus
warranting a positive evaluation of the model.

- The number of free parameters in the developed model (NPAR) is 121, signifying that the
researcher judiciously utilized degrees of freedom in model construction, which is regarded as
acceptable.

- Concerning relative fit indices, the relative chi-square (CMIN/DF) ratio is 3.94, indicating an
acceptable fit for the model.

- The Tucker-Lewis Index (TLI) is reported at 0.914, and the Comparative Fit Index (CFI) is
recorded at 0.918, both of which exceed the threshold of 0.90, thus supporting the acceptability
of the developed model based on these indices.

- The Goodness of Fit Index (GFI) is 0.908, and the Incremental Fit Index (IFI) is 0.921, both
reflecting acceptable values.
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Conclusion

The findings of this research indicate a positive and statistically significant relationship between
power exertion tactics—namely argumentation, friendship, coalition-building, negotiation, direct
orders, gaining support from higher authorities, as well as the use of sanctions and
encouragement—and the retention of human resources. Specifically, when a manager employs
any of these tactics, the likelihood of retaining human resources within the organization
increases. These results corroborate the prior findings of Mirzaei et al. (2019), Ranjbar and Shafi
(2019), Pham et al. (2023), and Jahan Tigh et al.

Additionally, the results demonstrate a positive and significant correlation between the use of
power tactics and the performance of human resources. It follows that when managers utilize
tactics such as reasoning, friendship, coalition, negotiation, direct orders, and garnering support
from higher authorities while applying sanctions and encouragement, the performance of human
resources within the organization improves. This aligns with the research of Nemati (1398),
Mozafari and Tabatabaiian (1397), Yar Mohammadi (1394), and Mahmoudi (1377), which
establishes a link between the exercise of power and human resource performance.

Further analysis reveals a significant relationship between organizational participation and its
components (including participation in planning, organization, command, coordination, control,
goal setting, problem solving, change and transformation, evaluation, and knowledge
management) and human resource retention. Increased organizational participation correlates
with a higher likelihood of employee retention. These findings support the work of Mirzaei et al.
(2016), Ranjbar and Shafi (2016), Jahan Tigh et al. (2015), and Vafainejad et al.

Moreover, the results suggest a positive and significant relationship between organizational
participation and its components and the performance of human resources. Increased employee
participation in planning, organization, command, coordination, control, goal setting, problem
solving, change and transformation, evaluation, and knowledge management corresponds with
enhanced organizational performance. This is consistent with the findings of Bagheri Majd et al.
(2019), Asadullah et al. (2021), Rahman Sarasht and Zainlian (2014), and Haji Karimi and
Mansourian (2014), which further validate the relationship between organizational participation
and human resource performance.

VY



4

YAV =YY g oy SOl | giﬁT JS’Q“ eu' C""“‘“ dollad

Homepage: https://sanad.iau.ir/journal/thr

1allae a1

LT G PTG

VY S YN b s edd a0y

VFeYosls 60 'c:)l])a ol Jize

VIV=AYA asedn N0 A)Ls.:a L“e_))b

23 Sl (5955 3 hos § S Wil 30 (Slojlu o slie § D38 Jlos! S KISTE i b Joe

Olo s e 98 Ol ylaf

rgsalaﬂ Ve "*&?mgm 61053 (S o>
Ot 0o S oMl 13T ol cle S g ey pos 03,5 ¢ F93 o pike (6555 G omils )
Ol 0l S ¢ odanl 13T oKl cOla S dmlg ey pa 03,5 oLils .Y

Ot e S ol 13T o5 c0le S ol g ey pta oy S bokul ¥

oS> Al WMl
Sl 650 3 Shae 5 8Ll Ll5 o Slojle S slie 5 ol Jlasl gl ST s Olejlo ASTT 18D § 4o 3 Wi £o8
G 3, 5e 5 Bl 3 Sl S8 5l 5 s Jlasl sls ST 58 b Jie She sl ol Ooda L5l &5 e S sk

AEL 0 Ol S s Hes Dbylsl ys sl

S5 (F33 b Olile LSS Jals (6 5bT analr 3l (o Siren g5 51 (o5 5 53015 ol i 1 3R (09
52l 4 3 aalitw b 0313 (55575 5 S5l ids Slsusl ol aib  Bslar 6,8 ged iy b aS g & YA slux 4 Ol S
AMOS22 ;5 SPSS 155l ¢ 5 5 eslizul b g bsrbe S¥slae ol Jobe 51 el esls ool 5 4 5o S ks Al 0T (LY
.-\..ircﬁu.':.w‘
@L.J\LS)LJ:szj@ultsjﬂjéjlf.\ibl{@bjudjwjQjﬁdwltguéi:;fl:m:bou&hA:él;_Zlh‘ﬁ'élg
.g,.wl)\;)}s-ﬂQJTSJ{GJJIJ!;,I‘:.\J:ASIJ\JA.«w.:)l:sﬁﬁ)\;&»}mjw‘da{l)

555 D8 Jlesl S camlin SSSTE Ol 55 b O e ¢ Sladl 65,5 5, Ses Gl 5 6 Kb ol (S AR

L Ole sl s Ede .;\@Lﬁg.ul}gu.uiusu.ﬂ_;ﬁﬁow 5 Sbojle S Hlis Ol e

3 Shos o el (917 (5 bile ¢ o jlo C Sy Lks e yold (ST S ST (S 0519

4 oliw! oz

4o
i o (o
o sk s
B Gb due (08
Jesl  sla &KSE
oSl FRRSERY
5 eBul 5 bl
5 Sl sy 3 Shes
Ol S es (Fas Sl
I Sl lie woliboad
VYA OF o 3T

o) Cruehlad
58 2y COBY-NC 4.0 ol € b Gillas 33T o s Sy 4y e ) LT ol o 55 4 Ghate llin o) 5L251 G pim _ale VFo¥ © (SEOECHESI( IR

(http://creativecommons.org/licenses/by/4.0/) .c..

1 gis ok g5

salajeghe@jiauk.ac.ir : j..

YY)



https://sanad.iau.ir/journal/thr
http://creativecommons.org/licenses/by/4.0/
mailto:salajeghe@iauk.ac.ir
https://sanad.iau.ir/journal/thr

ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

.

QAW

Sy 5 Hls amal Sl 05,37 5 55 (lodiS cpsd 2R 5 5iS Sy e Lol ST, Olse 4 s sla Ol
ou;ueﬁi@:ﬁL;uaup-ujl.%T@,wguouju‘s\j@d;b@,\péﬂ}g}@uL;uds\,\;)@u\
S (Y OHKaa 5 o 655) Sl odd e dgate 5 Liaily sl (55,0 il S0 sl Olosle 4 o
i gl S gtn s b 1 515 a8 Slejle sl a0 s Colal b 8 5l 5 Slsbs ¢ Slejle Sals lols Sl
S el Liadl g5 Jleb (5508 001 857 (G0 53 b il Gl oL 53 age Jule Ll o cbled b
5 Sm0) a3 )l s plad S |y Olajle s Shee Calgs 53 5 (1 5 (w51 Ll oa ol cpl bl anils Ol

OF O

5 0305 56) .wg@@u\w,gw«i;jL.a}ag;,cuou;u),@ut@ugﬁh@%d;w;té
ple o e 3 Sas gLl 6l (ol s L I SS Olge 4 ks oS5 5 laly a5 (0P 0L
s &K 5 L 4t} 53 o e 3 Shas (il adls 15 Cojlae do 3 aseiliz 53,8 o 15 eslizal 350 Sl
G5 B L Sljlge 4 (YN (s ¢SS 5 o adulds (YY) Jc))jljoﬁm Spi oo ls Oogllan fiw
SN i s les ST o s ) Slejle 011 g i a5 4T s Sl 5o 50 a3 (Sl (555 5 Sdas o Ll
gl S e (n s sl 4 ki (Y744 cgdb‘)w‘oﬁhoujb@‘})g%ﬁ#é?&’ﬁCf.é}.ﬁ‘ﬂ{@‘@}v\;‘z-
3 Sdas Ol 5L 55 b Olajle o dipls ASTH gyl kS ke sk (6 S (kS malr ke i L
b opl s Aty 3 1y 55 Sl (65,5 Cards L5l gn OT elul b sl awdls A8T 2 Slal 63,5

Yo YY to\)&ujQLQ,Lg,ﬁjcrwmol,\i@j«ﬂmuui\pgJ}savg}:v_?p

S (YN s 6 g el OF e o) Sl OT Slasl (65,5 3 Shas Slojle a5 dis o 5 Sl
4 gozms OT 53 0kl o by Olal Gissd bl Jole 5 Olejle (35 5 s o575 o Fege Sl (65,5 O Sl 2 5o
33 6 Wil 53 1y Gl 53,5 5 Shes s BBl L5 0 & by alam 51718 O Ken 5 7S
YV O an 5 T 5 Ol 5 Y010 OLKan 5 T ) Sl Sy Jlasl sla SSSTE das 13 LE6 S
il oo Layloein 5 el B 51 (6 ST oS ad Lied Sy (glHls ST S8 CAENL(Y YN Ol 5 Ol (6H 005
Lsd oo Kl 35 S e (gl 53 (I Sy pde ae 5 e s oo @ T Sl ade e 05l

&j}%}b)fﬂ .5)>' C,.‘:J,‘:'-.La CLSA\JWL:.A}C)Y Q)u@)‘ Q‘j_-\.a )\ éJ\M AYoyyY ‘O\)&oﬁjv&%)

! Degbey

2 Capkun & Ors
% Salameh
*Kim

s Yang

® van Triest

" Jiang

YYY



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

Sl b 5115 35 (sla s 5 AT osliel OT 31 330 s 4 il (ood (i ez Sl 50 plin 58 51 S0
3131 pdn ¢ Sl laos 8 aan 55 ol el S5 5 (Siwes lodis St las o3ly OLS 8 5 o1l
Lim Gl T 5 A3 e B3 on b O, Ol i 51 55 oS 5 5 dipls OLS0s 51 (i 3565 Ll

YA OLSes 5 (Gel) LS o AN 5l OLaznd 5o

WLEL sl S0 Sl g 8Ll 55 Shes Sy ool Qlj\yd\;’xlf“@gﬁawdh Jole 51 S
3 S Ole ) Conl Olas o (6 ol ool o pdy CS Hlie Cle 5 alo il o 5 ool .Cnl Slojle &S5l
Llg oo OLT Ol &S )lie oT (g I35 55 5 pl i 058 5 oot 1 ,S0USS b L 53 o a Gles o (V4 v Ol

(\Feo cwjjﬁ)bjj-‘-v.h‘}wé‘ﬁ)wsbd%oﬁ)bfﬂ)(i-\.hbé)k&ibﬁﬁﬁ-)wu-ﬁ»q

Q‘ﬁ\JJL&bJ&LﬁijbJsgu‘éjjébﬂ“&}Lg)\?.ﬁbQ\}‘mc&u:i:d@\ﬁ}w)‘)b"\'&b&"4{4?}3\{
S o (g s Slojlo g o5l 55 pl O3 ol Y5 (s plpl L e ol Sler oSl 4 S
6 gla e (S Wl s Oy on) onl 53 i Jalge 5 il 03y OT 4 (0 Sonsly 300 3 o)l 3en (i
e SKSTU il asls Gﬂjadbthujs@u\éjﬁaﬁwjdjlfu\ib).a&\awww.u)@j]éi
3 AT Ll .l 48 5 55 a5 5550 eSS a2sd8 Sl 3 45 Sl LS Slojle &S Lk 5 &yl Jlos!
plowl L3l Sl (55 s 5 8wy Sljle ES e 5 uw Jlesl sl $SKSTB (6,108 S Ol e
S 55k o gmmn b it pl daly 03lp3 Sl S G il ed 5 AL (o e 5 e Dliies
Jlesl (sls SCST6 (ol Laly; LT bl oo Jlsor (40 (oo 0 Snaly b oV ol by 5 3 ol G
G5l 3l e 65 Sy gm0l S g s Slsl s Slal 6,5 5 Shee 5 LB Ll b Slejle &S Lo 5 &y

S Se
& e aph o S8 JSe T e Jled & oL aiby 5 JSos o Jodes catls QLSS Lai o5 5 0l
-\;“Lg..\..i»b«seQ}mﬁQl.ajl.wL;ljQL{)KQ:I:c,.w.sj‘cjil.s6yj\.s.sjf@dbjbjsﬁﬂdjég;\jé)ﬂi:y
55 ol s Auled g «.ip>};au§)t§wu€§s39;\?¢.€}.ﬁj&@agﬁduﬁuou;u;ﬂsgnb oy
e jledie 0 g g0 Gl Gt.eléb-ﬁoj)b cewlin (las gl 3BT Sy s 55 Sl 536 DLl 8 &S ol Sl
5O lee SIS 5,05 Caeal g opl Sl Sl (63,5 (Bl il 55 Lol le Jles 0L, 51 s (gl
2 S Jole 65 Olgie 415 0T Olg o S 3 45 8L o OLSH 51550 I Y gans OLSE ol
S 3L 2L Mo Oas 5 atn 25 5 p5T bsin ¢ hgalst Ol S5 Ol s L5565 3,57 oSS Dl sl

Sl s lasle e OT 56 s S oS S ploulbricas i Jad 31 olo,l gladsly 4 4 5 )by ol sl

YYY



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

b K3 s 31 OLT ()5 0,80 5 OLS LIS Sty Loyl pamr 5 50 ST 5 g S5 51 Slojlor (sla i 5o
OF) OS5 03l BB) 5l o 0 50t g o5 Soonl 4

S 5S G (as 8 0le) s Ole daly $S5 Ol gie 4 Ol n 1y Soyld) ol e (VAP S5 500 3 b
O j 534S 5051y il w1y Ko 25 S L35 Lily ol ol sy SUSGI 1 (05,85 5 6K 0T o
sl 35 Jloel 01,03 1 (s b omb (51 455) cOlajlo o 4 48 Aitn SIS (3830 Ol ke L gl plonil O 5o
ﬂ(oujuém&fu%g;)&?u:fﬂw&ﬁ‘y&mpSQUT.JJJUKQ_a\,oTﬁ\J;};c)).xs)
o b ST on olial s g 35 bl e el (g1 s 1S OUT L dlie 3) diylad (oo Dy Jlael 0150
Olpe & 25 8 ons i IS S sy ial s 5 g0 5 S sn (s Ol Copoma OT 5 4SS LG s S
1 Ol 5 ST o o5 ) ()R o) (Sl e i i 13 s g D58 gl 55 Ul s dies 8
S A4S o Nzl iz 58658 o Olojle 53 5151 a5y 50 Eol dawy pb 5 clins o L 5 Al
LS o el (S5 0,40 Dm0l 53 1) 355 oy A5 5 AiS s olitul ime 5 olkd ol 055 g b i, 3l oge Ol ke
S1A1 e 5105 (68 el AT 3 53 QLSS 08 1855 g Slele S5l Kos (g e 51OITAV )
Sl b 4 absd T s 51487 LSS ) Aol 5 Sl 5 5 Sleds SoaST h 5 (6l (65,8 S st 5 4

(¥ Yy Jﬁu)u@@gﬁt,ou;ugﬂ&juﬂb@?)

sh o Sl 5,8 KL 4 e OT Jlesl SUI5 5 Ol e Syl 457 515 0L 55 Slalllas 3 (1V449) 7,
Slibe (S5 53 dl Sl (ol sdydy b & Loy 4 oyl 4 355 Slalllan 53 (Y410) 0SGs 5 SIS
4 oy S gl 355 G 53 (V00 ) Dy 8L (o Ll (65,5 5 Shas 518 56 Jolse 51 (S5 5 s
gkdu,&ab;\é(Wmol,&ﬁ,@o%.@\@u;ﬁwé\ﬁ,uwoﬁﬁ&%,\sdwaﬁ
S5 s 50,8 e cdVazal G b 51y Jlasl 1) 4Bl anw g 1S sl gd 3 LT, Slul 6,5 5,8 &b
3 OUT 5 Shee b Olpzite oslizl 350 Spli sl oSSl gl o Lsls O3 (1YAY) QLLLLL 5 (s ik il 03,
(it Syds gl oKL L s Shae o oS (gysb 4 oyl5 35y (oblne Siwen de Sl sliael oS s
Sty Gl mls 3 oS Aty Slerl 5 Alaly (G5B oL L s s daly 3L 5 ik Sl

m.\,;,iwszsq;\j&bma};ts,%fcumo,.ﬁc;a,'\olﬁ,udﬁf)&g6@‘&5\&;5(\\‘/\?)

! Etzioni
2 Tim

® Bonn

* Cleqq

yY¢



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

ngww"éuj‘ Wl 5 b Ol e Q).\éc;.aq-,ﬁﬁcﬁﬂ\o.w)@a\q(\f‘/w ©3 5emwn 3,15 JLis

Sl 2 OUT

e ) O VY adate (gl g8 OUSLIS (o 8l 5 el Jge Jolge 51 (SO o o (VYAF) mid 5 i)
OS5 (6,136 5 Laim) (8Ll 5 San Jaloe 51 LSS (WWAY) O1,n 5515 gby . Lles S 873 oS Lo
Slaile Sl [ 0Ll Gloys (milig Sleds 5 (Saj pske J&sls gl 5 Supde dr s Siglas gk
Lg,lf.uu,.;;ﬁdulsdﬁtpgiioti)\{@ujud)uu‘(W‘M)@u\}ul)'&,s\s)la;&b.,u\u;;s;;tf,\{
ou.\s-g;.(,.:c,s”uotsjtf)'l,s?n 65)j4§@uf&3.>.:)a(Y~\b)@ﬁ,}:{\.ul{@@u\wﬁ
B s)ls Sy s &S 5 4 il SalS g e Olejle 4 dipls ASTE 4S5 ol Ly ol esls plowil 1UIST 1,0
@;Lg.,uiu.;glﬁlbdz,nﬂ,uqb,s,gdmi‘éﬁfwﬁ@ous,\sg;s,u“uuG;ﬁis\duuuj
3,03 0iS s 28 Olejle  Sladl asle o S 585 55 Sla sl S8 Hlie 45T Ly s ol 4 (VYAF) 01,00 5 dons
13 e 5 Slejle s Shas 55 53 (E1S Co e Sosl 0303 0L (1Y4Y) 0Ly gt 5 (gm0 ST (o Gl il
33 0L Jlas &8l dine; sl | b (8 SV o 5 5 b 55 &S i 3T Olsie b tmg s 53 (Y414) iy oyl
2 o5de Ll oo S sLie oS 03 505 ol QLSS olun 6 125 5 (65 80n » ASTEL 5 (5 5 (ol Lo Sl oS sl
(Y10) 0L K 5 &SSL anlan 5 sl adls 2 Ll 65,0 5, Shae o 5o Y iS55 5 U5 0l 58l

.>)|.>zﬁjdﬂ.ﬁ)‘lﬂsj&o)g}jbqﬁ,usﬁdﬁ%@bdgisbow

rob il o e
29SS e bl ys ;_f,:%- S by s OS5 Lk 18 Jles! sl Sl S e
RN PR [ P g PP T I R g FO o P e o tadtan ) gmed da S 1 o VS sk pa Y S
W g i 33 OF e e o 53 S5l (g MIE ol TS PORE gy | RCE R
I L e g Sl gl e S

v - T ¢

o _ e . .
il (5930 3 Khos o SO IS
Saa¥ 5 188 F 5 i gm0 ot e g T e j“ T AT ‘-f‘_"-"’ —“f“ Sl giie
ookt el s et SAS Cdas ol 1 e Sl sl &ola

R

ESYPS PN TR PO PO . PR TURET o

PRI (so9eie Jue 1) S

VYo



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

G 995
Ssa e Olgie 4y 5 YA O 550 S 3l ealizal b &8 Win g VBT Jlo 3 0l S g5 (55 Sylsl 5 s Olajl
Sl Bl Sl (555158 13 s w55 b aeliiny (g bl Balai (6,8 Gged i) b 4T Liks Sl

)‘J'; Q}»)T:)}»(CTI)L;Jﬁ;UL;LALoJ&JUL})bQ)JSJMI Lgl.h ég::{u ML.:«MJ._}. L;‘a)'L‘" &‘}) .J}JML\.‘:‘MJ&
4 Jsd B 5 ilate 23315 e su B ale o (6 81 il ) S 3 0T s 4 sla )T 4 a5 b5 28 8
CFI--1aar NFI=+a0) TLI- a5y TFI- a8 GFI=+/28 X /Df=F/$) slgasli 4 a5 kaT Cos
S e slal 55 S, Jles! sls &SSTE 05K it (6,8 031l 651 45" das o 0Ls RMSEA= «/+AY

.C'_,.w\)‘b)}ﬁ-j&jﬁ-Lg‘ojl.w&b))‘;-\sj‘ﬂ

08 Jlos! Gl b sl dilgo ole SbL L) Jous

G5 oIl sls Lasls wig gls Jals
‘5)\:&;'” dl.al.o sl

(odis odalice gla iz ) (0556 gl uize)
VARR! /¥ IVl
IS ¥4 wlow 93
v/ AN v

Jlsl s SS6
VAR < /AY o S 1
O yde

AR N rofiens ) s
VAR < /NF SV bl Colem Ll
v/ee VA%4 &}ﬁ)v{fd

@)‘jcdb)b Lf)\.&.a ML&.ﬂﬁLgu\.it' L}Ab&#é}iﬂ@b Y djub;).) aJAT@JMLgLAc‘)LATMtA}-JSL
(NFI=+/FF TLI=+/a+Y dFl=+/200 GFl=+/a0\ X?/DF=F/FY (slgwasli & ar 5 ol Cows & Jpd 6 5 koo
5 Calses sl 53 Slesle &S lie 05K e 6,5 oLl s SN &S s s* 0L RMSEA= +/+aA ,CFl =+/40Ff

.Q\)‘.})};J;&f6‘0}\.&&‘})}‘;&}‘];

A



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam
Shils o slie S dilge ole SdsL Y Jaus
G S oIl sls Lasls wig gl Jols
Sl gme sele slasb
(ouks oalice (gla e ) (055 (sla uize)
/Y0 Vido) (5]'_") Ml.ajv)b C,\SJL&.A
o/eey AR SAJULA)L»)J C_S)LLA
AR AR Al sy oSl
e A Saler 53 oSl
o/ '/?? df“;f)édju‘.a
— Sl oS Hlis
o/ + /Y 6)‘-15\)4-&)3 d)l.&w
VARA] +/OA M&)Jd)ulﬁ
o/evy /Y Jﬁ}ﬂﬁ)sd‘)m
VARA] +/F0 G!tij))) g:S)L&.A
VARA] +/F0 u,ll.:‘) L;_,l.u); A'_S)L&A

dar g T s a ilate 551 e Sl (555 68 il alitn (sl Jele Lot (6 S s O S b
RMSEA= /¥ , CFI =+/80¢ NFI=./a¥A [TLI=/aV¢ dFI=./a0¢ (GFI=/ara X*/DF-¥/sA cls Lastls

Z . . . Z . . g . ne
sl 13y 55 o ol 21y ) diul‘_;jj_JLngf..bbujﬁﬂﬁmégojlm\éﬂlM:@um

Sl $908 SNk S algo ole SLL Y S

G S o3Il sla Lasls wig gls Jole
Sols g e sl
(ouks odalie (gla pie) (055 sla i)
/A0 Wia% Sleile sl
e /0 O3l ol 3Ll
ey ' /0 b &yl dnw g
ey ids SIS Ar g5
/ey +/VO o3 sl
A VE s a5 s Lk
ey VY s ol Sl
ey Vias it ol
ey g Srs g F
YA Y s oKl
/ey «/OF PO Lo
AN H/0A 3,25k

YYV



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

X/F Sl 4 a g aT s 4 8 B et 5510 B ele Lo (6 S s oF Jgde bl
5 jfj\ &S das o 0l RMSEA= +/:A 5 CFI =+/aA (NFI=/aA¥ (TLI=+/45¢ dFI=/aAA (GFl=:/3A0 X*/Df

. /.. . . . . . . . . = . .
Wl I3y 55 5 o G el gl 5 (S5l S Calisee slal 5s Slal 65,0 3, Shes O3S iz (6,8 651

90 OO0 55 Sl (5948 & Whos Sy g0 Jole sd3L £ Joua

G S oIl sls Lasls wig gle ol
Sols (sne Sle sl

(o oualie (gla e ) (055 s o)
YD /50 iy
ey IV e
AKR N RS S35 25 kes
/e VY 6 Suj s Sl
VARR! i44 Sl 65T 5
/o YV S33T5 30

aaliin s oate pds LB ey 35 lse 5 Sose las el s besls 55T S5 Sose 2l
Wbl 18 gy sl s Sl (55,5 3 Shas 5 Sl (55 BBl (ol Sl (b5 Jlasl sl $SSTL
S5 Ll (lojle oSl (s Jlasl la ¢KSTE gl aoliin s ols,y OT ol .23 15 oKl
ool b sl pl bl o el Sy H/AVA 5 /80 /M /A S 5w Sl g0 3 Shas 5 Ll

b Jbe Sl s Lo 5 e gl el S /Y 5 /A G/AY /AT LS L ST T s
Ad eslaw! AMOS E) SPSS )\Js\ rJ.v la 6)\2:-\.«-' Y slee

by sl

.

ol g 5 S b eslizul (SEM) (bl ¥slee oL S iy Sl elgrin K Sbul e
53 oslimal 550 Sl sla Lasla wlal , adsl oS 35 003 8 15 ) p 390 S SL5, g ble
3 Syl oS S5, sle Lasli 5l am pslie das e Ol &S ol os 315 0 o 5 anlllas ol

LNl (sla et 4 s b o e 3 st ol (6131 U 5 s 5 DSl 4 (3lgiiy 6 K& s 0T

YYA



ol CS)lie 5 Copd s oo <SS OKen 5 057 iemm
U b s s Bl Jue 4 oY K G G gla e slal bl sST (gls s AMOS22 5 5 5 (M)
Sl alh mls o A plowl s osls g3, 653 o Sl cpl Jesl 3w A b o ! &S
@? J)‘j_}‘d}‘é}inu\.bbdeom d)bw‘@&)@gmﬂww‘a-\ﬁeb)}Tca d)bJJQTufu\;‘)‘j
5 b 5 pe S eslgin (MI) oMol sls Lasls gls s 03,5 SLSI L day 10 55 5 AL ad Ll5, 55

Aib o dsd 3y olg S Suil, gle et ls

aa> (3]

ee??@%lgggn:
b
HIHIEL
S
1
960006

|

5
/

=
s b . - ﬁ—-.@
D S ——

s Ja e ol p2e

i
/s
K

S AL
| Lo s et S

o A s S —‘
rrerm—or ~ = @

Sl (595 5 ot § (S Wlo 38 Slojlu o Hlie § <y Jloel Slb SCITE 28 oud op g (SN LY K

et it

P09

wl CHas - e 2z
ar et e "
>
a R i
w = - o i
Sy o
pe . P
= Wb lha A Ay s R
. rn »n ~ o 10
" -l —— e " . el o .
= " A ha g g S
o R — -t i dip a7
+ *
-t S st "\\‘ . =
-
™ s s 4 e ) 0o
a4 >
5 i \ P EamDas G
— 1 B
10) A A ot 3 s
- #12
ity L B
.
3
2 -~ o1
2 & Lok o e a
= e o S are
G A s Bl P 3 -
) o » o Cib)
Gl e e o A o o "
\ PrEEERTY TR B e A
G | B » .
& P - 3
a8
et B P

Sl (59 55 8 Khoe § (SRl 30 Slojlo 5 slie 9 Dy Jlosl (Sla SLITE A oud Mol (SeI I S

YYAQ



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

S ST 900l (pgn gl (8l Sl g Sy 2>l 0 Jeu>

Sl asls , ,
X Df X°Df NPAR GFI IFI TLI CFI RMSEA

S
ERIPRCRN FVA5/A4 D00 F/AY VE BFA /PN DAY /54 /NYF
(o) ol Jhe  You/Fr 004 YAF WY ARA AYY AVE AVA /iAA
Izl Joke MAY/FY 03D \F/AF Y £V SV IRL B P BV IRS B VACN

St S5l 5 Sl il 2S5 jho 4 ki 8 5 clin 8 5 S 58 5l X/DE S50, Lesls ol
o..\;AJQL:..SJ:AfLi~/~0Agdgiz;,}ﬁsu.aRMSEAup}ul{.lauj\):.m@@dhgsﬁgfo.\;A;QL.':JS:}&
S 03,5 55 el 510U /10 515V lde Cl a8 e sl Sl 2STL /oA e 5 SO 551
VU 53 a8 Jpd b6 olie S0 5 ole oS0 35, la Lasls slie 4 a5 b ol by (V¥R ¢ anld) Wil
S das o 0L Jte Saew 85 ol i il o U 5550 Gaivs Cpl 53 0kd £l Jde 45T CiE Olg e kb ST
Sl 69,5 3 Shes 5 B Ll 53 1) Slojle &S lie 5 s Jlesl gla ST JiE o g 4 odkd S5 sla e
45:\.3'Cwl.;dfmj;algo\j}@jﬂﬁé{&uubuj\osm\\{.m@&:gl)ob;*iuﬂjsobb\)s
o G esls Law g ods el Je o IS b 4 LT e el gl eds 51 F Lol pslie I 5w
)baf-}aﬂbl}.aﬁw'é‘j@‘dﬂ&udhcﬁbwcﬂgggjyjbefEJ}.&@;"_‘{.L@aM&))Tb;

SN NNPNES

wly oslbs gl ame (P =v/00) )‘_g)lstmcla‘./j\'"‘?/f' Lyl (CMIN) Slstas e 50Kl g8 545 -
Ag.:i‘4.349.-}3[{L’ﬂ\,ﬁa))&.@.@‘)‘JJ}S-J.:W‘j\jé(DﬂébUT@)bﬁokﬁd|)bh‘c2)‘f&ﬁu
Ls‘“‘—gi’j OO Ll ) Izl Jke (6315T a5 a5 5 595 Haeo SO L Ll ) ol 3515 Jde (DE) (63137 455
Wbl Jde Sl gsllae A5 L s g

cﬁ).b"):ji&hj}édf.u;@ow Wl VYV OT Hldie 87 (NPAR)s s o 95 Jbe (gl 515T (gla el sl —
Lol 58 BB Candy ol g atls 0 (605T Sl yn 05 S au e 4 oy 4 e

5148 Cal ¥/AF (CMIN/ DF) s 55Kl g8 ldie J 5o &-ﬁl)scﬂaf,\ilegwgdu oela sy 55 -
o-.UWL' C)Lsujo tﬁi"?‘ fﬁ-’ ) U»L& o/ AA )\u\fu e ..5)‘.3 C,J_'K> Jde lej d}.».; ‘)JG Ls‘.':&éj

el Je 0555 58 LB 51 STl o o 95 Jele Jus (6l s (RMSEA)

VY.



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

oo il s B okt s Joe cla el oyl el 1 il /8 VL LT palie o bl 15 o

.JJ;

bl AFD) ol 550, sesls jldde 5 /8 A L ol o GFI) 551, 056 et e Hldie G Jadr 55 -
B Jsd 534S 55l A sla jestle polie dias o Ol Ty Jad b6 (65l 53, 4S5 AEL e +/4Y)

el sy 5y a8 BB sy SIS rasn ol 6,8 651 Jke das e OLAS cokaT

28 ST 15 T 251Nkl Calpo 9 1 yuo (U Lo S9N 1 Jgur

P CR R? B S.E. B e
G 6B hl — oy Jlesl gla ¢SS
A ¥/0A Sy Y ey YV
Sl
e A /08 D \FY \/Fe Sl 63,5 3 Shos = 58 Jlesl sla &SSTG
A ANS /v VY R E Sl 53,8 @Al Slosle o5 lis
ey $IAY RN YA RN Y0 Sl G5 3 Shas — Sl &5 )lis

S Ao

(oo 5 gion3 0, 1o (B! (i 53 ¢ JYtzal) 58 Jlasl (gla SIS o a5 nl 5l ol s ol
4 el sy by gae 5 ate alaly Sl (55 BBl L (Grat 5 S s VL Sblie Sules
33 Sl 89,0 oE dle Jlazm| oy g 0T 53 5w SIK b &SKSTE LSS b 511y 358 Syl e (854S Oy g0
(Y1) OLSGn 5 o6 ((1Y48) i 5 ooy (IT40) OLGen 5 (o150 Sl 48U b s ol 358 (oo iy Olojle
2> S Jlesl glo SSSTB dials 0Lis 8 (1497) o 5 ((1TAY) (6,g8VL el (IYAF) OLSGes 5 &5 Olgr
ol 2 (B3 sl Olejle Ol pae oS S5 i Oly o bl Bl o gmed 03 )ls 28 Sl (59,5 6, B il
QLS,K.AS@W@,,é}ec‘ala;.aJ‘lewu\ﬁcﬁy\;m\)otfqubugbyyo)b;dyl)c)gas\,
sl plil (sl OLSTS 03,5 delize 53 aw ily SLT 5 Sla IS el gt pde 5 S ee planil 4 Aol |
daly G4 Gk 3 AL wlls QLSS (65, 358 53 (e sy b Lil) Bk S s (Bl @il ol
o> 5 Al 2 0T e Sl (L) B b S 3 S e iy 4 deline | OLSIST wluss
Okl ol 5 S 58 5131 35 colejl 3 g o131 a3 o 3 b 51 ST 510 LSS 41y 55 (sl acl

YY)



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

b W0 S S 5 ey b la0s 8 Culem 03,57 Sy o b 3 S G OIS, w0 1y 3 gla waul
Sl aral g 5 Sl ey sl K 5 5wl b LS Jlesl 1) 355 ols aal i 5 Ok ol 5 oy
Gob 5l aS Jlesl 1y 551k 5 sl O ST ol 331y 5 S 5o b 51 ekS” Jlasl Olojlu ) 1y 345
33 st g 1y 315 03K LSS O saiT s S Jlesl el 3 1y 551k adlr dir S 51,58 SCis
Sl 5 usls wiali Olejle 53 Cadst gl 6 rhe BLasl 5 Gad LS, .Cils daals 0T s L B Ll 5 Ol jle
b 6T bl s b dalg miw Olosle 53 035 Cuds (gl O, 05550 Ol (Zbls dial g Olojle o5 5 &
Y1) o5 5 CudS S I ke Olajle 61 ST (0 e 2l b oo GBI e OLSLe 5 sl s 8wk
SN 0T Oolal i g 5 Aal LWl 55 Olojle 53 a8 S o Iy bl 5 .S e, Bladl b 5 &

Ll 3 615 gre 5 e daily Sluil (g9 5 5 Shes L Qjﬁdw\éu&;fuoﬁmou&a,;ﬁggu
i g3 00,5 o (M) el s> (JVutiul (sla ST K b Sl s Syl e By 4SS
e Ol 53 SLl (635> Shee ezt oy 0T 3 03,0 K 3si 5 w25 5 5V Sbilie Solm
O 5 dolglle (Y1) OCen 5 S 5 Ol «(Y210) sty 5 &5 155 5 SIS Gla ail b s opl 553
DL oS (YVF) O pmialy 5 OFW)(65 sama FAF) (Gt Ll c(FAV) OLSLLLL 5 (s jilae «(1YAA) Ltomi (Y2 YY)
Su:éjc,.afolj:@du plp el saen 315 52 g daly Ll (69,8 >J§MQQ)A§JL&\¢}>§&~\JJ\;
o faosn ikt SVl el kST delize |y OUS,IS Calien Sl b n 05b55 ol 5 Sladly by ke
L;tjow,tso;;.uau,;w@sl,,m,;Ju,\j-fwuﬂﬁ.u,.uswrt,,gw,uum)ow,tsw@
Gl 5 oWl e ST o (s dial g Olejl 53 (5 3 Shes OLSLIS Sy puail 53 3)ls ol ol plon
o pdy 4 deline |y OUS I wliwgs abaly 6513 2 5 b 5 sl axdls US55y 2 3585 53 (mw (comy 8 Laily)
ST 1 OS5 5 5 (5l sl g5 (5 gmd> 5 (A5 3 (Db e Sl ) (LS B b NS 0 D
SAOUS L a1y 55 sl aal o Gl ol 5 diad )8 5131 s 3585 Olasle )3 aga o131 a5 - G b Sl e
Sl g 5 Ol g oy b a0 S LIS 5 ey b sl 05 8 ubem 03,57 Sy 3 b I oS
G 31 oS Jlael Olejlo 53 15 3550 (sla aal gt 5 Dl ey WSS 5 S5 ale Gk Sl S Jlesl 1y 55
b 1 4l dim S 5158 K5 5 b 51 kS Jlasl 1) 251,k 5 b atal s OIS ol 8155 5SS
51l Jlasl Olojle 53 1y G251k 5 aiwl i Sl he 5 ol Jlesl o b 5l e ST iomen (S Jlasl Olojla s
3y s Oy aslise Hedo G b SIL g A e Ol kS Sl 4 delan Q\Jiigckszjsléc)l)l,;s\&y
S1aS wils o Olesle lael O 358 o e Slail Go 8 Slile 3 Ses &y el 53 aS o Jlasl Ol
355 sl Glajle a6, 80m 4 OLSIS 5 s dal g5 35550 5 T L Sl je 5 ol ol 5,8 &) s ilsns

QL{)K&U\‘;Q\}:AW.bﬁw;};&ndbjb;}h\.ﬁ\Q&%)JQS)K&&&W(W}L@quﬁj)‘

Y'Y



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

O Olje e i o 31 S0 aalp 53 OIS (Ul a5 (o Dy o 550 Sl G 5 & e by plonil o
Co,b 5Okl 55 cede anw g g Li) 4 dr § Ol iomen 58 o g odd &) Oleds CulS 5 OLS K ds
}:.;._.4G;Lw\L;}_,:;:J.{L,.a)L;Mcﬁglﬂﬁjfii.,&i)l&)&.m}ghf)lf)\ugwgﬁu}g\ﬂ)q}ﬁu‘ﬂ}w

J}&da

(AELl 3 Sl (55 il 55 S8 Hlie) O sba adl e 5 Slejle S8 lhe o 313 0L G S5 il
i o 53 Sl (108 Codn 53 Sl (J ST 53 S ke o Sialen 53 &S lie ¢ adile b > &S Lk
5 e daly SLadl (6,8 B L L (B Sy e 53 S8l 5 sl 55 Sl (i 5 i 55 Sl
o e Ol 53 T (B Wl Jleal sl iy Slojle &S 5lin jliz 8 &5 Spp ol 4 03,03 3m5 13 s
g s s (YY) 0L sy 0 YA OLKe 5 gl sl @l bl ol syl
(Y210) e 2 5 sl 5 (IFAQ) el 5 o0l 5B IFAV) OL,8m 5515 5 cITAF) O 5 45 Ole ((1F49)
U5 o S ol rlolp bl gr oo il 03,8 Al 1y Sl (5,5 8 le 5 Slajle S slhe o daily &S
sl axils ST Ol 5 o (AT 5 il Oljle sla 2 b 5 s (555 4l 0L 3 QLS Sy oS
aliy pll 4 0 )l sl 1y OLSH8 Ol e (sl diasly Olojl las paly 5 b i Lo o Cnlew & OLS,
Culbs 5 s slas Shee 5 1 plonil (aileslu 350 53 DS @ chuled b i 5 s ¢ 6,5 pumndd 5 S0
OLS,8 el Lol 581 Ole L 6@;,5@,; Ml dnw 5 5 dby 5 ladly 1o S5 g5 358 onls Hlastl o 45
sl U1y s L;KMJ;:\JA Jl,e 5 il aals glojle sladsly gl Cllad s &S5l (6l 1y C}V bly
bles Oljle 53 0l (ol OLS S oS 0l Sy suaT 53y LS N & sy 5 Ol b 4 Ol
Olle 53 593 0 SGj SUSGI 31 e dal g IS Olojlu 55 ol 48 8 Slesanal 5 55 Aol iy AidL azils
5| g QLSS (S eslinal zéw 6)9 0 6l DUl dan 1S o W OLSHS o 5d o aigs oslizal
e oLl i (69 0,4 g 53 s s Ll (69,8 Lewed g ollg 3l g das e &l 2dSTL Dbl (gH50,e
Foteile Jlo lgmban 350 o o3lizal Olejlo 55 (655 0 2l g it sl (65518 (sbl e 5 DUl 1545
s ool 3 (659 09 4 2l Cgm QLSS Hlastt ya 1y 5L 5500 Sledbl Olejle G pide 358 o0 5 s 5 idw
Lol sl ) oS Lisd e (32585 OUSLIST (T o 5 g2 5 Olejl 3 OLSLIS (gl @b o iy (sl 2 90L5 sle ao b

S oo s o B S S i T Olermnal O ke 5 Ay lejly 1 La ST plox

3y 1> (dme 5 e dlaly Sl (5,5 3, See b OT (sl ailsn 5 Slojle S8l ool oy ol el
Cos oJ =S ¢ Saalen (adile b abilojle «sy aaly 53 QLSS CS e ki 8 &5 Sy ol 4 ea)ls
Ll ol osd oo e Olslo 5o T 5 Shee el i (2l Cu pite 5 b5l e 5 il el o 06,148
5 S ol OF ) UL 5 S Ole (Y YY) O 5 dill ((VF49) 0K 5 des (5L (sla 4l
3, See b 0T sla adlgo b Olojle &S L o daily 487 (Y210) 0LKen 5 &SSL 5 (Y218) asly (VP4 Y) 0L peaie

Y YY



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

@b osly Sleile 5 CSlie Cu e By S Ol e daly ol 55 ol gened (il 03,57 a1 Sl g0
4{;@;,.ul;@Waujug,.,.s,ﬁ,g,.&,s,w).al,.s}s-‘wg;fjju)lfcuz;)lp¢,>u\);,>'-ow/)l§¢w
Gl al g g bl 5o ads) el plail 5 Olajle sla Clb 5o QLS J5e S5l ST o Iy g Olejl
S o Ol 53 OLS 8 J5a d)uﬂa‘)[{‘)édﬁjuuj.i)@J}‘.@‘Qﬂiﬂﬁ&“}bl—:ﬁj‘ alls Ol e
DAL slime 5 g sme Gl S etk crals s 4 Olsle e OLSHS sl * s 3 pale
onlizeg (550 b sl pl 4 il 5 o0 4 a5 S0, 51 (SG CiS Ol g it et 4 i T oo Sl 4 Lass e
g Ol Olse 4 LS Sl (6,5 4 S8l p g pl 03 ol S 5Lk ity S a T Sl g 5 Sl s L
3 T osls oS Hlie cui)'},aT Ledds claslgiiny daaio il @ O3l A5l 3 sd oo “““i;i’ Ol Ooldal 4 |
Col 5 A8 o SGST Glajle Colal 5w 1 5 5uaTS Giod (sl T 55k dlab 4 Olosl y gol sl (5,8 mnas
sl wdls aVle gy em 5 Sl g5y anly Sl 43 OIS, ST By il osd e Olile Sl
s el T sl Ol (sla Sl 5 Coltal b Jas je (salgii lo aslp 5 2 b 1)) @ p ke 23w 8 OLST
558 op ok s OT 6&3'@\4.‘3&»)@ slad 5 lag,s adbile dulp js ol Ol pde 5 OLS 8 &S 5Lk
15533 Sl enlin Loyl 5 ety sl 1) o3 5Lt 5 oo 63137 oy i 5 U sl (Sl (gladls O ke
Sl plss ols 5 adilole (sl s dly 5 Slojle DK €355 sl (S3lme oy g0 4 LS plail L g
Sl Sl (Soalen €S 085 wllb s 5b 4 Slejle Sladly 505 8 (6,005 5 adile b 53 OUSHIS 63 55 slow|
o 8l S5 DLt (Sl O e ) Ol jy o 5 355 plowil OLS IS 5Lk b Olejlo (sla b 5 055
6.,@;),'u,,u@_w,;\guf)\fm})dﬁyprﬁ@u\wﬁ;gﬁwg,ﬂjﬁsmpmuouf,tfcj,m
Sl 5 SN b Glate 5l D9y 5 53 oS 1y 35 i ST o Ty IS 3 S35 (Seals el (i
3557 Culby 4 Cuns O g olaat (glols (il Ctte (b ¢ 5 s g iy (3131 OLS LIS ST e s
53 Shes 5 G bl el 5 Slsb 0313 il (Sl LT o 6w sd 5 gy b Jils) 5 (s (oo Olojlo
5B 5 sk (o e et dide alol & 55 Shes b Giate <)) Olje 5 358 (0 OIS, U1y o 2 5
s b Glate OUSHIT (L) (ol 5 s 3 5h (0 D geme (S 5 (it B 6l Sl asliisn 5 D) 2
P OT wb a5 S o G (S5 sl 5 b (BLos G O 058 b el 6T 4 4 e

3}&GeC,..i}i}'w}WJ}J@@T&x&:ﬂw}&bgjéf'&@%ub)twjéQLK)L{

Sbe oo

3y il 5L & Ko ol aallas planil )

(SIS (5l

Ll o3 & Salesy SN gl 5 5lse o3 rass cnl plwl s

yYe



ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

s 0315 Cudlad

M‘?db)‘qbéd‘}.ﬂ‘ C%Lﬁjwjdjimﬁow‘}sj‘@{}ﬁ-)b@)y)}féb- g_}‘:‘h}}f- J.}'T.a}bba)‘)

A

b s>
Ll il Jbo ol g ol

References

Abdelwahed, N. A. A., Soomro, B. A., & Shah, N. (2023). Predicting employee performance through transactional
leadership and entrepreneur’s passion among the employees of Pakistan. Asia Pacific Management Review. 28(1),
60-68. https://doi.org/10.1016/j.apmrv.2022.03.001

Ahadinia, N. (2019). Solutions to increase productivity. Tadbir Journal, 157, 43-48 [In Persian]. Doi:
https://www.sid.ir/paper/465965/fa

Ahmadi A. A. Happy M. Hosseini T., & Rostami A. (2012). Evaluating the effect of managers' performance on
organizational health. Quarterly Journal of Traffic Management Studies, 27, 47 [In Persian].

Amirian, M., Falahi, H., Rahman, M., & Moghadam, S. S. (2014). The Relationship between Employees’ Maturity
and Organizational Intelligence by Offering a Model of Structural Equations. Journal of Applied Sciences
Research, 10(7), 11-17. https://www.semanticscholar.org/paper/The-Relationship-between-
Employees%E2%80%99-Maturity-and-by-Amirian-Falahi/4b346b1f809fc0e9f87331999664dalbelcf6d69

Bagheri, A. (2018). Investigating and prioritizing the factors related to the durability of manpower in the
departments of technical and soil mechanics laboratories in Kerman and Sistan and Baluchistan provinces. Master's
thesis of Islamic Azad University, Kerman branch [In Persian].

Bagheri Majd, R., immigrants, B., & Falah Faramarizi, M. (2019). Investigating the relationship between social
capital, organizational participation and human capital in the higher education system. Human Resource
Management Research, 3(21),207-226 [In Persian]. https://hrmj.ihu.ac.ir/article 14614 7.html

Baniassadi T, Javanmard Z, Zivari-Rahman M, Shokouhi-Moghaddam S., & Adhami M. (2015). Investigating the
Relationship between Personality Traits and Self-Control and Nicotine Dependence Symptoms in Male Prisoners in

Kerman, Iran. Addict Health, 7(1-2), 82-86. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4530198/

Bonn, 1., & Christodolou, C. (1996). From strategic planning to strategic management. Long Range Planning,
29(4), 543-551. https://doi.org/10.1016/0024-6301(96)00046-5

Cachon-Rodriguez, G., Blanco-Gonzalez, A., Prado-Roman, C., & Del-Castillo-Feito, C. (2022). How sustainable
human resources management helps in the evaluation and planning of employee loyalty and retention: Can social
capital make a difference?. Evaluation and Program Planning, 95, 102171.
https://doi.org/10.1016/j.evalprogplan.2022.102171

Capkun, V., & Ors, E. (2021). Replacing key employee retention plans with incentive plans in bankruptcy.
Accounting, Organizations and Society, 94, 101278. https://doi.org/10.1016/j.20s.2021.101278

Chen, X. A. L, Mamun, A., Hoque, M. E., Hirwani Wan Hussain, W. M., & Yang, Q. (2023). Work design,
employee well-being, and retention intention: A case study of China’s young workforce. Heliyon, 9(1), e15742.
DOI:10.1016/j.heliyon.2023.e15742

Cho, S. (2016). The Power of Public Relations in Media Relations: A National Survey of Health Practitioners.
Journalism and Mass Communication Quarterly, 83(3), 563-580. https://doi.org/10.1177/10776990060830030

yYo


https://doi.org/10.1016/j.apmrv.2022.03.001
https://doi.org/10.1016/j.apmrv.2022.03.001
https://www.sid.ir/paper/465965/fa
https://www.semanticscholar.org/paper/The-Relationship-between-Employees%E2%80%99-Maturity-and-by-Amirian-Falahi/4b346b1f809fc0e9f87331999664da1be1cf6d69
https://www.semanticscholar.org/paper/The-Relationship-between-Employees%E2%80%99-Maturity-and-by-Amirian-Falahi/4b346b1f809fc0e9f87331999664da1be1cf6d69
https://hrmj.ihu.ac.ir/article_14614_7.html
https://hrmj.ihu.ac.ir/article_14614_7.html
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4530198/
https://doi.org/10.1016/0024-6301(96)00046-5
https://doi.org/10.1016/j.evalprogplan.2022.102171
https://doi.org/10.1016/j.aos.2021.101278
http://dx.doi.org/10.1016/j.heliyon.2023.e15742
https://doi.org/10.1177/10776990060830030

ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

Daft, R. (2018). Organization theory and structure design, translators: Parsaian, A. & Arabi, M. Third edition,
Tehran: Cultural Research Office [In Persian].

Degbey, W. Y., Rodgers, P., Kromah, M. D., & Weber, Y. (2021). The impact of psychological ownership on
employee retention in mergers and acquisitions. Human Resource Management Review, 31(3), 100745.
https://doi.org/10.1016/j.hrmr.2020.100745

Drea, J. T., Bruner, G. C., & Hensel, P. J. (2013). Comparing alternative measures of the French and Raven power
bases. The Journal of Personal Selling & Sales Management, 13(4), 73- 80. https://www.jstor.org/stable/40471506

Ghasemi, B. (2013). Organizational Behavior Theory, Tehran: heyat, first Edition.

Ghazizadeh, M, Amani, J., & Karimi Khosro, H. (2019). Investigating factors affecting the organizational
sustainability of human resources. Scientific Journal of Business Strategies, 15(29), 29-40 [In Persian].
https://www.sid.ir/paper/46423/fa

Ghazizadeh, M., & Amani, J. (2022). Investigating the factors affecting the longevity of the personnel organization,
a case study: one of the large manufacturing companies covered by the Foundation of the Underprivileged of the
Islamic Revolution. The first national industrial management conference [In Persian].

Haji Karimi, A., & Mansourian, T. (2022). Examining and explaining the role of customer knowledge management
in improving organizational performance. Commercial Management Studies Quarterly, 4(8), 75-92 [In Persian].
https://www.sid.ir/paper/197111/fa

Herscoviteh, L. (2002). Commitment to organizational change: Extension of a three component model. Journal of
Applied Psychology, 87(3), 474-487. https://doi.org/10.1037/0021-9010.87.3.474

Hersey, P., & Blanchard, K. (2018). Management of organizational behavior using human resources, translated by
Kabiri, G. 16th year, Tehran: University Jihad Publications [In Persian].

Jahan Tigh, S., Golestane, F., & Kikhaei, F. (2014). Strategies for attracting and retaining effective human resources
in less developed sports cities, the first national conference on new achievements in physical education and sports,
Chabahar, Chabahar International University [In Persian].

Jiang, K., Lepak, D. P., Han, K., Hong, Y., Kim, A., & Winkler, A. L. (2022). Clarifying the construct of human
resource systems: Relating human resource management to employee performance. Human Resource Management
Review, 22(2), 73-85. https://doi.org/10.1016/;.hrmr.2011.11.005

Kim, Y. J., Kim, W. G., Choi, H. M., & Phetvaroon, K. (2019). The effect of green human resource management on
hotel employees’ eco-friendly behavior and environmental performance. Infernational Journal of Hospitality
Management, 76, 83-93. https://doi.org/10.1016/1.ijhm.2018.04.007

Khodabandehlou, S., & Niknafs, A. A. (2016). Proposing a New Method for Customer Segmentation Based on
Their Level of Loyalty and Defining Appropriate Strategies for Each Segment. Journal of Information Technology
Management, 8(1), 101-122. DOI:10.22059/JITM.2016.55823

Khodabandehlou, S., & Zivari Rahman, M. (2017). Providing a New Approach for Segmenting Customers Based
on Their Purchasing Behavior Change over Time in Electronic Business. Journal of Information Technology
Management, 9(2), 277-300. Do0i:10.22059/JITM.2017.61417

Mahmoudi, M. (1998). Investigating the relationship between power sources used by managers and performance
effectiveness. Master's Thesis. University of Tehran [In Persian].

Mitchell, T. (2021). People in Organizations, translated by Hossein Shekharkan, Tehran: Rushd Publications [In
Persian].

Mirzaei, H., Majalal, M., & Beykzadeh, J. (2019). Identification and prioritization of factors affecting the
preservation of human resources in the police force of East Azarbaijan province. Naja Human Resources Quarterly,
10(39), 65-86 [In Persian]. https://en.civilica.com/doc/1745486/

¥


https://doi.org/10.1016/j.hrmr.2020.100745
https://www.jstor.org/stable/40471506
https://www.sid.ir/paper/46423/fa
https://www.sid.ir/paper/197111/fa
https://psycnet.apa.org/doi/10.1037/0021-9010.87.3.474
https://doi.org/10.1016/j.hrmr.2011.11.005
https://doi.org/10.1016/j.ijhm.2018.04.007
https://doi.org/10.22059/jitm.2016.55823
https://doi.org/10.22059/jitm.2017.61417
https://en.civilica.com/doc/1745486/

ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

Moorhead, G., & Griffin, R. W. (2017). Organizational Behavior. Translators: Alvani, M & Memarzadh, G.H.
Tehran: Morvarid, Eleventh Edition [In Persian].

Moghaddam, S., Fallahi, H., Javanmard, Z., & Rahman, M. (2012). Structural Relationships of Social and
Marriage-Related Factors with the Amount of relationship with the Opposite Sex. Life Science Journal, 9(4), 5732—
5739.

https://citeseerx.ist.psu.edu/document?repid=rep 1 &type=pdf&doi=f2ef4a3356c58028{641437908c614b6d81bcdbe

Mozafari, A., & Tabaian, S. (2017). Investigating the relationship between power bases and the effectiveness and
performance of the heads of schools and directors of physical education departments. Movement Sciences and
Sports Journal, 1(4), 123-136 [In Persian]. https://ensani.ir/fa/article/190895

Namjo Balashahri, N. (2017). Identifying and prioritizing the factors affecting the willingness of employees to stay
in the social security organization in Bushehr and Shiraz. Persian Gulf University - Faculty of Literature and
Humanities. Senior thesis [In Persian].

Osborne, R., Lyter, E., Medearis, H., Burnfield, J., Roura, A., Manes, M., & Dinsmore, D. (2023). Personal and
Environmental Factors Influencing Career Satisfaction and Employee Retention In Rehabilitation Organizations.
Archives of Physical Medicine and Rehabilitation, 104(3), e43. https://doi.org/10.1016/j.apmr.2022.12.123

Pham, N. T., Tuan, T. H,, Le, T. D., Nguyen, P. N. D., Usman, M., & Ferreira, G. T. C. (2023). Socially responsible
human resources management and employee retention: The roles of shared value, relationship satisfaction, and
servant leadership. Journal of Cleaner Production, 414, 137704. https://doi.org/10.1016/j.jclepro.2023.137704

Rahman Sarasht, H., & Zainlian, M. (2021). Explaining the relationship between lack of focus, employee
participation and absorption capacity in innovation and organizational performance. Organizational resource
management researches, 11(4), 5-24 [In Persian]. https://ormr.modares.ac.ir/article-28-4693 1-fa.html

Ranjbar, H., & Shafizadeh, H. (2019). Identifying and prioritizing the factors affecting the survival and permanence
of employees of the 13th district of Tehran. D. Reh, 7(24), 64-77 [In Persian]. https://www.sid.ir/paper/199171/fa

Rasouli, R., Shahai, B., & Safai, M. (2022). Effective factors on the intention to leave the service of employees in
the central organization of Payam Noor University. Public Administration Journal, 4(9), 27-42 [In Persian].
https://www.sid.ir/paper/356462/fa

Robbins, S. P. (2017). Foundations of Organizational Behavior. Translators: Parsaiyan, A & Araby, S.M., Tehran:
Cultural Research Bureau, Published in the nineteeth [In Persian].

Salameh, A. A., Aman-Ullah, A., Mehmood, W., & Bin Abdul-Majid, A. H. (2023). Does employer branding
facilitate the retention of healthcare employees? A mediation moderation study through organisational
identification, psychological involvement, and employee loyalty. International Journal of Hospitality Management,
112, 103414. https://doi.org/10.1016/1.ijhm.2022.10341

Sarfrazi, B, Yagoubi, N, Mohammadi, M., & Jarhiri, J. (2022). Presenting the model of effective factors on talent
management in knowledge-based companies with emphasis on the longevity of knowledge workers. Productivity
Management, 16(1), 77-107 [In Persian]. https://www.sid.ir/paper/999745/fa

Shokouhi Moghadam, S., Zivari Rahmani, M., & Lesani, M. (2011). Sports and mental health and happiness in
high school students in Kerman. Journal of Health Psychology, 1(3), 61-80 [In Persian].
https://www.sid.ir/paper/242664/fa

Sukhak, F. (2017). Investigating the relationship between human resources development and organizational
performance of employees of higher education centers in Sirjan city. Master's thesis, Islamic Azad University,
Sirjan branch [In Persian].

Tousi, M. (2021). Participation and management of participation, Tehran: Industrial Management Organization [In
Persian].

Vafainejad, M., Heydari Gurji, A., & Nadi Qara, A. (2017). Investigating factors affecting the survival and
longevity (maintenance) of the headquarters staff of the Vice-Chancellor of Management and Resources

YV


https://citeseerx.ist.psu.edu/document?repid=rep1&type=pdf&doi=f2ef4a3356c58028f64f437908c614b6d81bc4be
https://ensani.ir/fa/article/190895
https://doi.org/10.1016/j.apmr.2022.12.123
https://doi.org/10.1016/j.jclepro.2023.137704
https://ormr.modares.ac.ir/article-28-46931-fa.html
https://www.sid.ir/paper/199171/fa
https://www.sid.ir/paper/356462/fa
https://doi.org/10.1016/j.ijhm.2022.103414
https://www.sid.ir/paper/999745/fa
https://www.sid.ir/paper/242664/fa

ol CS)lie 5 Copd s oo <SS IS 5 047 iamam

Development of Mazandaran University of Medical Sciences and Health Services. Process Engineering Quarterly,
3(4), 97-117 [In Persian]. https://civilica.com/doc/1212078/

Van Triest, S., Kloosterman, H., & Groen, B. A. C. (2023). Under which circumstances are enabling control and
control extensiveness related to employee performance?. Management Accounting Research, 59, 1-17.
https://doi.org/10.1016/j.mar.2023.10083 1

Yagil, D., Medler-Liraz, H., & Bichachi, R. (2023). Mindfulness and self-efficacy enhance employee performance
by reducing stress. Personality and Individual Differences, 207, 112150.
https://doi.org/10.1016/j.paid.2023.112150

Yang, L., Huang, C., & Hsu, T. (2015). Knowledge leadership to improve project and organizational performance.
International Journal of Project Management, 32(1), 40-53. DOI:10.1016/j.ijproman.2013.01.01

Yar Mohammadi, Q. (2014). Investigating the relationship between the five sources of managers' power from the
point of view of educational teachers and the work conscience of secondary education staff (teachers) in Zahedan
city. Senior thesis. Islamic Azad University, Kerman branch [In Persian].

Zivari-Rahman, M., Ghanbari, S., & Shokouhi-Moghadam, S. (2021). Psychometric Properties of the Youth
Pornography Addiction Screening Tool. Addict Health, 13(4), 207-220. doi: 10.22122/ahj.v13i4.299

Zivari Rahman, M., Salehi, K., Khodaie, E., Moghadamzadeh, A., & Hakimzadeh, R. (2022). Pathology of
Scholastic Aptitude Search in Iran (Systematic Review of Literature in the Last Three Decades). Educational
Measurement and Evaluation Studies, 12(39), 103-140 DOI:10.22034/emes.2022.547411.2346

YYA


https://civilica.com/doc/1212078/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3772862
https://doi.org/10.1016/j.paid.2023.112150
http://www.sciencedirect.com/science/article/pii/S0263786313000148
http://dx.doi.org/10.1016/j.ijproman.2013.01.011
https://doi.org/10.22122%2Fahj.v13i4.299
http://dx.doi.org/10.22034/emes.2022.547411.2346

