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Original Paper Abstract

This study aimed to investigate the moderating role of green human resource
management (GHRM) attitudes in the relationship between environmental
awareness and environmentally friendly performance in Petroarmend Lordegan
Petrochemical Company. A descriptive-correlational research design with an
applied and cross-sectional nature was employed. The population was determined
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Key_vvords: . through a census, and 70 individuals were selected as the sample. Data were
fEn\t/lronmentaIIy friendly collected using three standardized questionnaires: environmental awareness,
actors,

environmentally friendly performance, and attitude towards GHRM. The content
validity of the questionnaires was confirmed, and their reliability was assessed
using Cronbach's alpha (0.953). Data were analyzed using SPSS 27 and Smart PLS
4. Results showed that most employees were aged 30-40 and held bachelor's
degrees or higher. Additionally, the majority of employees had over 20 years of
work experience. Based on the Kolmogorov-Smirnov test, the data did not follow
a normal distribution, thus structural equation modeling was used. Findings
indicated that both environmental awareness and attitude towards GHRM had a
significant positive impact on environmentally friendly performance. Moreover,
attitude towards GHRM significantly moderated the relationship between
environmental awareness and environmentally friendly performance. Based on
reliability and validity criteria, the research model exhibited a good fit. The
moderating effect of attitude towards GHRM was assessed as moderate based on
Cohen's effect size.

environmental awareness,
attitude towards green
human resource
management,

Lordegan Petrochemical
Petrochemical.
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Table 2- Demographic Statistics of the Study
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Table 3- Descriptive Statistics of the Studied Variables
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Table 12- t-test values for the research conceptual model
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Fig. 3- Standardized coefficients and p-values of the structural model
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Table 13- Moderation Effect Strength Using f2 Values
S ) Lo jlaciwgs o Sloc

AENG () Juxo @Lﬁ

HANAS o (Sl @alio oy @y 5,5

SIAYY o) buzo (BT X s Sl gbio oy o0 4y (g ,55

a2 5155wl Siagh Jb ol b S god baws 1) Jad S5 dal g Sbejle sleg s S0 o ddaily Sbesle coas a5 ol L
Joa elulp.cd 3 oslail |y (Laws jl ool (2eS 136 o3l Jge,8 3l oolaiwl b les oo ol slojlasl az 4y Jiaws (e ol a8
).il)dau):‘ A OO .la.wa,uc OMQULWJASW| AR )J‘JJM@L‘»‘ GL«.O wydxbwﬁﬂ&ﬁwé‘ffz )‘J..QA \Y



VFY e o) o)lads ¥ 090 Sy baze §9a> g o powe aslilad

S Al g oo

590, VYA L o e ab bogs o Slgl 3 o yiiion i (a5 5l diges 25 Vo gaeome 5l s oo Lis gk 5l alols> gl
5 00,5 FYIA L Jalie o3l 4y by e Slsld o yitiss [0l Cond g i 51 .Consl 0553 o 30 YV by 565 45 bogs o Jlsly3 (s 2eS
BT w0 bgrye G118 iVl (S 20,0 00 (o Ll 15 51wl as )3 YV o jome Sl 4y Logape (1ol )3 0 teS
Ol iorad gt sl alo bl .caw Toogs Jlo B YL o 4 bogs o Jlgl 3 0 eSS e 0 VA g el JLs T
ez glylo as ;0 VT ol,8l oy 1iaS g uilid Sz gl ao j0 B0 iy diges 0l 31 o i (Eass ai 5l aies
bgiye Slold e 5 0o, YEIV L Jlo Vel iy )15 abilo @ by o Sl 0 it )5 Bilgw S5 51 s olos 35
sl doys Vol Lo Ve 5 08 a4y

0, Sles g (s drme BBy alal) s Sladl mlie o poe 4 (5,55 a5 ol yli 5,3l Y slee S 51 ol s
Sl @l Zopae 4 3,50 Gole [l cupo jlade pog Cotte ay azgi b ()b 510 S walst hawi ) ey el 50
Oesi @l b Gieshy nl 5l o b gl a8 e Sl 1) Gy s i 99 0 Shos 5 (s b (BT (i bl S
65 emlee b cdgtio oS 5 LT 8,5 gy ams 0,Skas s s Sl mslin S pyie 3l s 2 4 457 (Y- YY) Gholami
e G (25 Laree 0 Shos G Sledl i Cu e IS ST Sl e ysls a5 B Gl g Sy e (sl
2 7 S35 5 10,10 51 s (65158 S (Sl gl o e 000 Gl 5 Janme 0 Slhes s Sl lie o pate sl
n 4 aS (Y-TY) o, Ken g Abutalebi Jahromi uegh zuli b fuizres 010 (o gmad tCwl JI385,50 sins ) laoes o Slos
Bl o i as wisls Ll g aiSls y dase o Slee (LSS cay ) Jae ot g0 L8 5 s glasl mlio Cg o )._»L
@ L Grizren 01 (pguned ()1 (Fn ) daze 3 Slas (g bline g prdinn 55U Cannj Jazee jlain g L35 5 ps (Sl
e a1 il (i85 b s Jae ol 0 Shos g Sl golie o ppae 136 oy 0 40 a8 (Y+ YY) Kermani iags
b A b canyy b ol 0 Sles e Sladl mlie oo aS oy lai g ca e Olls lew a5 ISy sty
218 (55laline 5 Cotte il G lame (ol 0 Shas s Sl glie Copae 8o (g loline b i lae (25T
Gty b (ol 0 8hos gy sy Lazme (2T 005 (g lins 5 oo 3l sy Lapme (2T 5 s Sld] glie g a0
o e abaly w4 aS (Y- YY) Mazloumian & Ebadi iegh zoli b uiored 0,0 (o gmmed 3,18 (5 loliae g i 30
lodsl g Sladl loys 55 05 b Slaasl molie Co o a5 wisls las g ozl sty e 2BTL s Sl plie
i lp ly (e Ll 5 SUGl 5 (Byme |y s (Slnil mlie g e 095 glacalled jo lag] plesl 5 Cunyy bapms g oo
BT @ azgi 5 plojlos (s Lo 3)Skas 3500 ot Lol (il o &8 )Lte L B 0 o o ol 3 1SS 0oy 5 (VL3
D18 ggmed diled 3> 095 lp |y Sedgu glakal; s laxe

OIS 58U g (et 5 (So Olgie 4 Gl (St Janzme (sla)l3, ol pac ;0 45 ST g os b B Cnl @S (S )3
7285 ol e (Gl glayld ) sl w8 I 15 s e luliddnelz I (gl 4z g5 300 cns ) by Jalge
S s oo Gl Gl Sty Slalllas W pdy oo 13U (elge 15 093 WIS e b (S e Sl g Sl i
oS sl ol QlRRe e | sy dmeme (6layL8) 1 (690 peitie (s faezms Bl CELS g () apme sl 2
ol 3 ¥ gt sl i, i 5 w00 IS |y sy dagms SIS s 5 oo il o (s Lras (sogas (slooolST iald
Lo SMSis 31 (6 s a5 Gl cpl Gy Jae Sladlas o cw b Glo 2,8 i 51 (SO 05d Canns )y daxe il 0 Al

g



oo Sl ol o e 4y 55,55 00isS Jyoss hA gy bl 033190 g gS5u

30 Sgupp CS pi S5 S sJL'Z.oO‘}l.cQ.A&bm‘é&u“i}b#?m)‘éﬁa»5a¢)m)gw)ﬁjt Qilgs o (S s ) daizme o Slos
Gv.:.,.laé.;l;.o)'l%oauzml‘G’;Mg‘)'59;;5st.6.>‘915191»6?.;9]7J@Kqﬁmxlgw‘wbwlooywb%eﬁiﬂs
g Abl aldly S bz Jlawgs o, Slas (o 42 BB g il s Sloladl nlosd e sladdl j aie Sl S alS
2 i b oo 150 Wlgt oo 5 Sy Lame Jlaiwgs 0 Sles (cpinred 08,5 &S b 4 eges slaiel g Ll Liulpsl el
OFan iS5 Jos 395 Sy daowe Olagas 4 closxl b golazdl LYo 4 lsle O Sadbasls gy laos o Slos
Ol Wlgs o shie 0, Sas (pl oS 10 068 Jiwy) £55 RS g b mlie o )5S Cann 3 Jauma (Sogdl 4 e s |
QO palioms Hebds Gy Lae i 50 0 ,Shes ¢ Sy daowe 0, Sdas cpl plo B L alils gy baowe o Sles s s
el oaalive BB 6,508 5 o e Sl g anies atly K0S,
Ololpaioy
Aol s Sl lin Cupte & (3,55 45 a8 pasntin I3 e g (o 5 53 g @l bl p o5 nl @ 4z L
e latngs o Slas S5y liwl)y ;0 Caond (pl 50 wolad oo Json |) Gy Jams Jlatigs o Slas 5 (St e (25T s
1390 50 ety Camn;
S i LS, pled 4 b bew 0l g S e 1) placins g 3280 Sy Jaore slao laibin ] g b b o @
D¢ ools yoigel
ool g bl el (gileaings b b 5 655l Bran wad colaiw! s laore oo ge g SL slag glbs 5l @
258 135 jgws o el
.M@%}Jaﬁ.z.ao)ﬂ,osowdlﬁwd)b‘;ﬁ‘}g;{&sg]@hﬁ)"C«Bbsw)‘&sﬂb}‘&gb o
OBl A e i) Jae o, Slas 5550 50 3280 9 Blad gl b)155 @l L eS8 1 00 5 co dlpiion (p) pogdle @
WSS NS oges slaiel g codlads
3 Sz Baazme o 50 5 iz lag,glid g laby, dnw 55 sl (el 5 (e lageasl g laglojls L s Sen @

References

Abutalebi Jahromi, H. R. Sabet, M. R., & Khodadadi Najafabadi R. (2022). The Impact of Green Human Resource
Management and Employees' Eco-Friendly Behavior on Environmental Performance. Journal of Innovative

Research Approaches in Management and Accounting, 6(21), 844-856.

Alp‘izar, F. and Gsottbauer, E. (2015). Reputation and household recycling practices: Field experiments in costarica,
Ecological Economics, 120:366— 375.

Bos-Nehles, A., Renkema, M., & Janssen, M. (2017). HRM and innovative work behaviour: A systematic literature
review. Personnel review, 46(7), 1228-1253.

Chan, K. M., Balvanera, P., Benessaiah, K., Chapman, M., Diaz, S., Gomez-Baggethun, E., ... & Turner, N. (2016).
Why protect nature? Rethinking values and the environment. Proceedings of the national academy of
sciences, 113(6), 1462-1465.

oY



VFY e o) o)lads ¥ 090 Sy baze §9a> g o powe aslilad

Chen, S., Chen, H. H., Zhang, K. Q., & Xu, X. (2018). A comprehensive theoretical framework for examining learning
effects in green and conventionally managed hotels. Journal of Cleaner Production (Vol. 174,, 1392-1399.

Davari, A., & Rezazadeh A. (2014). Structural equation modeling with PLS. ACECR Scientific Information Database.

Gholami, V. (2023). The Impact of Green Human Resource Management on the Environmental Performance of
Mashhad Water and Wastewater Company, Mediated by Green Innovation. The 14th International Conference
on New Researches in Management, Economics, Accounting and Banking.

Golicic, S. L., & Smith, C. D. (2013). A meta-analysis of environmentally sustainable supply chain management
practices and firm performance. Journal of supply chain management, 49(2), 78-95.

Guber, D. L. (2013). A cooling climate for change? Party polarization and the politics of global warming, American
Behavioral Scientist, 57(1):93-115.

Hafeznia, M.R. (2010). An Introduction to the Research Method in Humanities. Organization for Studying and
Developing University Humanities Books, Center for Research and Development of Humanities.

Hasan, M. M., & Habib, A. (2017). Corporate life cycle, organizational financial resources and corporate social
responsibility. Journal of Contemporary Accounting & Economics, 13(1), 20-36.

Huang, H. C., Lin, T. H., Lai, M. C., & Lin, T. L. (2014). Environmental consciousness and green customer behavior:
An examination of motivation crowding effect. International journal of hospitality management, 40, 139-149.

Jia, J., Liu, H., Chin, T., & Hu, D. (2018). The continuous mediating effects of GHRM on employees’ green passion
via transformational leadership and green creativity. Sustainability, 10(9), 3237.

Kermani, S. (2022). An Examination of the Impact of Green Human Resource Management on Pro-Environmental
Performance with the Mediating Role of Environmental Awareness in Darab Cement Factory. Fifth Annual
International Conference on New Developments in Management, Economics and Accounting.

Kermani, S. (2022). Investigating the impact of green human resource management on environmental protection
performance with the mediating role of environmental awareness in Darab Cement Factory, Fifth Annual
International Conference on New Developments in Management, Economics and Accounting, Tehran.

Kim, M., Cichy, R. F., Zhang, L., & Yu, J. (2019). Antecedents of social capital and its impact on satisfaction and
Loyalty. Journal of Hospitality Marketing & Management (Vol. 28,, 263-284.

Latan, H., Jabbour, C. J. C., de Sousa Jabbour, A. B. L., Wamba, S. F., & Shahbaz, M. (2018). Effects of environmental
strategy, environmental uncertainty and top management's commitment on corporate environmental
performance: The role of environmental management accounting. Journal of cleaner production, 180, 297-306.

Ly, B.,(2023). Green HRM and eco-friendly behavior in Cambodian public organizations: The mediation of
organizational commitment, Environmental Challenges, 10, 100674.

Mazloumian, S,. & Ebadi, L. (2022). Investigating the relationship between green human resource management and
environmental awareness. The 1st National Conference on Environmental Challenges: Green Industry and
Mining.

Molina-Azorin, J. F., Lépez-Gamero, M. D., Tari, J. J., Pereira-Moliner, J., & Pertusa-Ortega, E. M. (2021).

Environmental management, human resource management and green human resource management: A literature
review. Administrative Sciences, 11(2), 48.

Paillé, P., Boiral, O., & Chen, Y. (2013). Linking environmental management practices and organizational citizenship
behaviour for the environment: a social exchange perspective. The International Journal of Human Resource
Management, 24(18), 3552-3575.

Rahimi, F., Mehrabi, A., & Eskandari, Y. (2019). The Effect of Environmental Commitment on Green innovation and
Sustainable Performance with Moderating Role of Environmental Training in Mahshahr Petrochemical
Companies. Human and Environment, 17(4), 25-38.

OA


https://en.civilica.com/l/115665/
https://en.civilica.com/l/115665/

oo Sl ol o e 4y 55,55 00isS Jyoss hA gy bl 033190 g gS5u

Roscoe, S., Subramanian, N., Jabbour, C. J., & Chong, T. (2019). Green human resource management and the enablers
of green organisational culture: Enhancing a firm's environmental performance for sustainable
development. Business Strategy and the Environment, 28(5), 737-749.

Sabokro, M., Masud, M. M., & Kayedian, A. (2021). The effect of green human resources management on corporate
social responsibility, green psychological climate and employees’ green behavior. Journal of Cleaner
Production, 313, 127963.

Saidi Agilabadi, F., Nouri, A., Saidi Agilabadi, A., & Saidi Agilabadi, Z. (2019). The impact of green human resource
management on environmental performance and employees' eco-friendly behaviors. 27th Annual International
Conference of the Iranian Society of Mechanical Engineers, Tehran.

Shafaii Moghaddam, E., & Niazi, M. (2020). Meta- Analysis of Studies in Relationship between Environmental
Knowledge and Environmental Behavior in Iran. Environment and Interdisciplinary Development, 5(67), 51-66.

Shaikhaleslami, A., Merenayat, N., Hajeyan, M. K., & Safi Khani, M. (2012). Reviews of Tourism Comfort Climate
of Lordegan Using Tourism Climate Index (Tci) Index. Geographical Journal of Chashmandaz-E-Zagros, 3(10),
57-67.

Ting, C. T., Hsieh, C. M., Chang, H. P., & Chen, H. S. (2019). Environmental consciousness and green customer
behavior: The moderating roles of incentive mechanisms. Sustainability, 11(3), 819.

Vaezi Ashtiani, M. (2022). The Impact of Green Human Resource Management on Pro-Environmental Employee
Behavior with the Mediating Role of Environmental Awareness: A Case Study of Tehran Municipality District
12. 10th International Conference on Management, Global Trade, Economics, Finance and Science.

Wang, X., Xu, Z., Skare, M., (2022). Innovation, the knowledge economy, and green growth: Is knowledge intensive
growth really environmentally friendly? Energy Economics, Volume: 115, PP: 106331.

Zaid, A. A., Jaaron, A. A., & Bon, A. T. (2018). The impact of green human resource management and green supply
chain management practices on sustainable performance: An empirical study. Journal of cleaner
production, 204, 965-979.

09



