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Job Stress and Affective Well-Being:
The Mediating Effects of Core Self-Evaluations
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Abstract

his study aimed to examine the mediating effects of core self-evaluations in the relationship between job stressors

(interpersonal conflict at work, organizational constraints, quantitative workload) and job strains, as well as affective well
being. Based on a correlation design, 228 (45 males, 183 females) Islamic Azad University employees completed the measures of
the Job Stressors (Spector & Jex, 1998) consisted of the Interpersonal Conflict at Work Scale, the Organizational Constraints Scale,
Quantitative Workload Inventory and Physical Symptoms Inventory, as well as the Job Related Affective Well-Being Scale (Van
Katwyk et al, 2000), and the Core Self-Evaluations Scales consisted of the Rosenberg Self-Esteem Scale (1965), Generalized Self-
Efficacy Scale (GSES; Judge et al.,1998), the Neuroticism Scale of Eysenck Personality Inventory (Eysenck & Eysenck, 1968) and
the Internality, Powerful Others and Chance Scale (IPC; Levenson, 1981). The results of path analysis indicated that interpersonal
conflict and organizational constraints influenced the job strains positively and organizational constraints influenced the affective
well-being negatively. Furthermore, core self-evaluations mediated the relationship between job stressors and Job strains, as well as
affective well-being significantly. It can be concluded that the appraisal of job stressors and its consequences are influenced by core

self-evaluations.

Keywords: job stress, job strain, affective well-being, core self-evaluations

received: 29 October 2013 AV/AMY by
accepted: 3 February 2014 RATARVAN SRS JVRY
Contact information: nemattavousi@yahoo.com Il g olpg doly (oMol 15T ol puiimg sy cigleo Hliiel b &S sl gy b 51 435 Ao

ol 0l



355 sl o)) At (glabanly 311 ble iy 5 (i S5

Tl g e PV (amlgn S) e SIS,
U Lewss b 555 sobar 5 (Voo gle 40V
Sal o blie 3 (Yot wolSasl g zls e o _ywals) sl o
OLR b awslie )0 1) 265 ¢ aie 363 sla byl aa b
Slaials g lacwsd Sy by Wb (B5))eS
VooV s g gla) aibioe e (S5 1) 265 (s>
(O¥ -V il

355 (laolid)yl dus & dliwse (pl gy jolate &
i 3 b b B S Jelse o > A 2
Lol daly 5 5505 belge 4 e ) Lible
b Anlgs o)Ll Jlast a4 ¢ ioladely

39 85l Gha yp yea b (i S Jelge
Canle b [ Sus glie (B il eaiS e 1) o
P om by 4 500 (S g sl ilby g Jad
s 3 el 58y 5 hSen b o)ls ale S
Wile 3o Jelge 5l (S ecalagys g oo bgiye (liw
31 aliols p3lg) b gamo lsiaos wle) SUlSel gl
Jolss | wlbato s (Il spiuge 5 <3l b )8
0FSesl) Webe U Slojle sledl i S
(olex g (sie iglal s VMY nsS g o V40V
9 28 poed dpS AT (5 g (Ge)l5 VY
(VoA giSaml g 42 STL VoA (o8

b b (gl Sus Jole S s 08 STy
(S g Sl ) JB AR T g Sl i
13103 )5 sl Auwd duw 4 |y pre (Jr (slaylis (VAQA
& G 38 Jowa Gy Leg Sl lalad
$9) S5 3)lse (ol > &5 sl S Lol
2l e "o3,08 5l (sl STy dalas ) s s
el ltd iz 3l CE) &S 55,8 oy 55, (clab s
5 Sl o w5l abaiges ),
sdzs Mol 5 Seaily (ebodyaly b SLSL sy Jlos!
Loy, ol lod S e Sole Jidd (S5 (599 Aol
L assbsy csly o as Vglablie sl e 4

-

dodde

raes ojle o B s e i) wn
5 995 o)byd S8l sl byl oaiS S iz LSy
5 Leehl 5l b))l &5 cwl Glagd by et
e 0 (SN B e g Ol gl Mo
(Ve gl 2980

2 &S Sl (S 03 parde S Byme ojl
e ¢ Blprasi (dal) 5355 dedcasys 45, s jexe
Slilgn g canbisl) ool Jgzal 2550, 9 555 o
VY o _pwols 5 gl Fo)e cca o0 le 5 Slo
s 5L gl YY) Gge elS 5 gl fO¥NY Wl
9 logy @l VNV eplaygs 5 SV gle VeV (e
«SY dgliwlg o ¥+ 0 SV 5 dor zls Vo ¥ Sl oo
slools ol ol olawyy (VoVe el o gls
ol oIl (o (hgeen i 4 395 (sla o)) s
5 b slaely Sl (Gl &Sl WS o e |y S,
Sty 1Sy ke baojlul Sl i | Ky 60,
OhRd g gl Voo izl ¥ oV zls 5 g wile) WS o
gl (gmp (Sl 1o VY lge el g 2l V-4
YV o g 09

Iy 26 yly il ,S cute 365 sla ol )l diwa U 01,81
by daly 5 dieud )l cdiadlyy ciuto calisre (slacusdse )
g gl Vot gl clul) WS bl (S5 ke
Sl ol gl 3 (Fo)e o g g b V¥ ()
VA iy 5 5 @l Vo) gl g ) S Ay,
S5 P%e sobr ]y 395 I8 (Vo) e el 5 Sy Sy
g b (Vor¥ pyg g g ) gly) amd e plon
Jad g (S jlesims pl 5 5Slptlle lacudse so>
Voo g Oogw w20) B)b e cold) 28
b 9 i Ve ezl Ve Ve (iS5 KU (g «Sidg
JENS g pliygd SY gl AV (o3 5 gl oY

1. Core Self-Evaluations (CSEs) 4. neuroticism
2. generalized self-efficacy 5.Job strain
3. locus of control 6. job stressors

7.Beehr, T.
8. psychological strains
9. attitudinal reactions

10. behavioral strains
11. coping responses




oglotunss p i

o byl logd p Wlgi e Cunasd slaaS,
Jolos 5 15 S Jelgs b agalye Slolyd I3 Suss cubye
N e STy g ) IS Sl eadaes gl Sas
9 Ldly «uSed VeoF (uydl g Slogle oy ()Y
alye 255905 Jlte sly YoV eepem VY ((SiS
die 4 bolyg, obj)l 4 Gl e e SaS L

VooV S Y

Ao 1Sy a8 g o Al p &S5yl i 3
ol 608 ooyl oles 2 45 355 (sla i)
coxlas S (Verh (500 5 adils) as)b
byl 5o o3l slacgles STy 3 edgw g sdiad ol
byl fuims e JSB 1) sl anlp g [ S Jelgs
il B3k o] slassly 5 oo 0 o)Ly Bres
Jos 389 sl 59 Ul 9 > 0)lp> 28 BN aee
Comd 3,8 (gl yiiSTy 23 Ko 1> 0fgds Loyl oyl Ll
J S5 b ablie 0gd b (Swj sli Sas slaoly gy
305 L) el s e el
(Voo g Jgepels

S5 2ls ol g e o5 1 g Ll an >
Cawd 3l Jb j0 a8 dl 0yd 2l 3l aS 39 o Eo s (oK
ARV ‘WJLé.ng) Kt Lol @lio o yiogs Hlee 2l
Loolydl e s ey (Yo r R c))00 5 Jga el 51 a5
ool e Ll Ll &S Cuse 098 sla ol )] duns
Loy gelcuidoe job 4 Ailg o 45 Miwn oluo]
GIE 1y S hSas e S e el
& u.’l)f)9)94 d\jb C?k.ul lJ .)1).9| 2 KJJLO.A » A...‘Sdo
By e bl glacdle wps 4 gpin Gl)S
9203108 9 SpoRS-PlesSer 050 (o) oaan)l)
b & I San Jelee STyl (YerV (ously ¥erV
X o 5 o eof iSanl) Maion il ol
S L3l ol 9l (Vo0 o) 5 s )5Sl ga o

oY Ve 8 5iSl 5 SB) Bgd oo s 3 S5 belse
' lews slaylis (VAN el DANF (eSlsh o
Soylid Wl Sl 4 s (Sfs e Lo piaSTy
Gl @Sy b s )L il wile GeolisS Sl
{6 ) Wetas x5l iSTy b Yaare & o
L& s olapisle (VA el 51 J&5 VAA-
WS g Siealy Slans slajlib Lyl b
K Oygo A Alg e j deddl Jlews sla)lid
Lgd Gbles (8 (g )lawn Wile Slawe (g)lon

L Jas Hlid cute bl (BldgpSacn sl o) p
|y lidley SBley 5 2hSas9 cSopmdl
SHE AL VY (G y JBL) wleaile, <l &
Syse 5 (VoA GLogeY (¥l Yeor [ lad s
9 055UsS slady> el S Joloe b ito aible bl
5Sgl) 35 g2y pgmen Salsd 5o id cla)lis
Kool (500 5 JeerpmelS AR 68 5 g3 AN
Vo5 laoplial 5 ogle iy sy oSS
e adble cute LLS)I Jlte (sl (VAAY (oSa 9 @i
s Yoo Joiey TS SSg) ki Su g
e aible usSae bl g (Vo o7 (o505 5 jadis
5 FudSSo 5 JB A L E5) sl cals) b
O g Kg) N L o coles g (YorF (1,500
a0 ST (Vo o8 (o), g S 31 S Yoo

TS B J o ler 2 9 G > ST
oy 09 Saledi)) atan (VAT (yaSlg o eg)ljY)
delge 5 " dame (S5 S5 Jelge o o5 gy 9
ShSas Jelse pin Sl MorsSTal (gl S
258 o STl 5 S0 |y gl 2l oS it sl s dnaoea
P gl 9 byl & 0ad STl (i S Jelge il o
2 Jelos )y o)l (Jaee 0gidll I3 S5 Jelge |
b o Ghhsl b (B s ile ke Sbxe oSl
(R e e gSsl) Slgs o |3

(V) eSgb o g )Y (S Bl Jae s

1. physical strains 5.Wong, K. S.
2.O’Leary, A. 6. Cheuk, W. H.
3. Job Stress Network 7.Rosen, S.

4. negative affectivity 8. Fogarty, G. J.

9. transactional model of stress  13. control based perspective
10. environmental stressor
11. perceived stressor

12. Cozzarelli, C.

14. Hobfoll, S. E.



25 o obidj)l dwd (slalawly 3l dble g g ad (Saus

b ) atad oy Lalyy &S gladllae 95 Lol el
bl Gasr g GBSy LS (b (S b g
00t 55 w5 oy Al Ky o 1y i | L e
dd blo)l (S8 o ol gl pols Gimgh 50 ol
5 Bliglyy Jlis —Sas anld b oog bl
JS3) ool 05 1) gty 5550 Sy (Al e
5 Syl 55 35 wsks & amd e bi o5 ol )
e 2 20 b (G bme 4 Cans (g9 Sy
@295 sl oldi)l diws Giagh cpl 0« adipgh olodl
2 &Sl oad w5 a5, clabaly e Ky e
S ble e g Jad L 5 S el STl
395 Sl o)) At ol & uie ol a0l g Cono
9 d)f)'-?(" Ao ‘dA_n])l_be Dg>Cwoy > dl_hdj) )’1
Vo) @l 5 5 (Jle lp) conl a8l LS5 (21,559)58
£Cl? REAK o Noo¥V ‘Cl? 9 949.’ Y. nul)i.t.) 9 WL.M:‘
9 Clb- Neoo SY 9 9494 calb- Feodd SY 9 ))l 4949.’
Neo¥ (100 g gl oY (1,00 g gl Ve (Y
9 ).L_m YNy ‘Ul'“" 9 Cl> ‘Jbb ‘o AR ‘)Jyo _)ﬁnlf 9 Clb-
O ST jglate &) L B yp (V00D WSopueS
On daily 3355 o b)) dtd (oS (gldauly Jid
ol (ible it 5 b L (i (i Sal Jelge
e b 4 i Lsd i ST S5 S oS 03
oo i 3l g uditane i1 e pobo & (ble o ser g

ol it 35 sy olud)l atan (b gohw Sl
5 Jos > o Ly 2 o STyl il Bl |y 1 S
9 sbold)) awe Lol laadie jI pad ke
oty b dgalye ) 353 () Cute e (Jlie 5> o
Jelss 3 o Jlos] 53 38 yiiter ookl 5 5B 30 &
JB Y ()03 5 'S ) deloslge 0l (i S
(Ve Syl g Guge V8 (0303 5 JgayalS

PR Ep e oS Gy ool @ El 42 5]
w2y ibie B85 LS4 o5l lacusdse b il
O Gy B p Slojle )18 (| Kdmgg )6k
Conl 048 35 pote dbliie 3 (Sbxn (6)luk 5 (6)5 )l
NV g g g eyl gy Voo (oS3 5 H9)
ol coler (Jenl b (VA0 «Sggls 5 s
ke (Sas sl g 6B gpelh 3 35250 slaging,
Slayite 1 (Ko b bgingsy ol el 3 &Sl it
ol ooy (ible (i mite pite Olgis 4 S
Coyingy g A5 5 oSl (e 1) el
Y Eeadl 5 N uSas XYeed < yshleYs o st
Ty s TSI 0 i g e Ui g
5 Jyo el 3 J8 10 Mgl g TS oot
MR WPRAJCER

So e 4053 ool dns ol Gimggy )
@ boye lagiagh 1 (638 Sogli oxiS e Jols
S5 S AT o) & 9800 p i 9 SIS
odd pasudie Jab b lasye (ible (s 9 Ui )5 (Jxd

95 sl e At

555 sl oluidi)l dtus sladSy clalawly (ids galeiidn 6NN S

5. Rinfret, N.
6. Beaton, A. M.

1. Greenberg, J.
2. Elangovan, A. R.
3. Xie, J. L.

4. Tougas, F. 8. Saks, A. M.

9. Ashforth, B. E.
10. Fortunato, V. J.
7.de la Sablonniere, R. 11. Heinish, D. A.
12. Klag, S.

13. Bradley, G.
14. Grandey, A. A.
15. Cropanzano, R.




oglotunss p i

Ol Jolis lojlw )3 Jolite uaBge slacydgiws
4 A oL gbcwslie by oyl cleMbl «ogme
soly e Sy plgie 4 by slacadgize aSUl o2,
el IS dsie 4 ol oyl aBlis (glaedle S o as
R e Jle gl it LSy 2l oile SG sjlse
Poleo L)Ser (gow I Cwnnlio dbul b a8l &ljpss
S Sl lacusgioe whie (K0 Cjle 4 g
Gluod 95 31 ol Slutel y5ly 5 ol o jSilis ol
(S 5 y5Sel) ol anlisl Jlmn o lyte 4S9
caslin Mol oo ) Wl oyt oSOT 085 &0 (VARA
ol 4 Catly s )5 1y &G ol b Lol o+ JAD) 005 bl
Lgryo Ll 51 STyl 4 o cawd b alojlo 4 lacydgase
oo cnl 53 33 050 duslone (gl g2yl b N oo
Sl ol (2 5 Bgbio gen ob L laodlo plo 0yed
9 )95l) Byt cydgioe Wil yid 3)5 0jed d2ya
(VA (S

P8 el L hde oldl lp 5 (WS)L anbes
oo (¢l ol cpl cuso .l oads S s S
W8l by oS e 5 (6)lgdd (w5 (65 5 &S L
o3l YAAY Jlo )3 55l bawgs oS o aseas (gl 29
boad Kl oam lawyp 5o il o3l cuiin b
IR o i aed D3JSe laodle ) 5y G
S 5 giSeel) sdle Ky pod aud > b e
oo 93 Cules 3 5 (VAR (S 5 yeiSd j U VM
bgiyo odlo guy i ¢ oled domud jo .0 adlls LS Ko
2 Ojle K oxmdlis o3l wle (SL K LS @
sl S ke 350

Slges b (poyp WA Jlould 4 bgpe slaodls
laglojle 3 Gilize Jilde L dsafl YASA 5l Suize
I SaSs b i el Sas Jele dw w3l s @glize
oy bl ol oluly g diaen /FE b /Y-
Slood g9 1) bazee )3 (638 G 55 plide L]

099,
\ - .. . - & e

Tk S gl (shie g4l pSl Giagh Uiy,
ledls Bolar (g)b pdiges o5y (wloly g (St
OIS e (o] JI}T oKl slassly LS s o
5 Simyd o Jlo (6] (aimgly sbigel Cislas 0je> B
doly dw st o ooliad)lS OMuass pdaw b ool
a glaab gyl pdises gy b ¢ o Sl 2l
Woolw oads bl ja VP wely ja Cumes Cunnd
olel sl Julos 1 nlidio 4 a8l Gusly > 4 (o905
5 VYA & Gingly dige o ot 9 05 azilis LS
S0 ol )8 cpw (35Sl L8l Jdas (VAT 00 ¥O)
5 O 3kl Glsol 5 Jls 0 b YR aiels b Jlo YV
5 Jlo B0 BYY aiels b Jlo Y5 o5 ol )5 e ko
dyge slyuie Lizwiw glp g F/AY ojlulinl Gl sl
.#A.J} 4\.43; 0 3 :A.u] &0 ).) AS u.:l.b)l)Jl )1 )

MIS) ¥ gladya o135 59 Joly—s gLandjlas]
2 6258 o o)l wbide Jold (VAW (uSe g )9Sl
Tl lacydsime Lolie {ICAWS) 'S L
ool (QWI) 25 55 )1y dalw 5 (OCS)

@ odbe Hlox b, Lo 3 (038 o o)l elde
alee 4 )8 e 08 on clape)ls obd;)l

Y 4 . = - . -
VIAD ¢ Fgs g oRS) sl I3 SIS e (ke
o o)l il e (VAN (uSe g el &
Oyt s (_slbéébs pis 5l ..\u‘ygo &5 b JRRTARE
Wbl 0 S K & s Su slades U ) Ken
S & S ol 35) ST S5 & cul S
Sl (e

A .

9 Sy ) elel p &S Slejle glacosgise wlide
iy o3l VY Ll b eS VAL Sl g T yeisST
S8 o B a0 Slas b aS 05y 0 (olaCudgie
LS o by ) eudgaoe gpeld VY Gl S e ya

1. cross-sectional approach

5. Quantitative Workload Inventory (QWI)

9. O'Connor, E. J.

2. Measures of Job Stressors (MJS) 6. Keenan, A.
3. Interpersonal Conflict at Work Scale ICAWS) 7. Newton, T. J.
4. Organizational Constraints Scale (OCS) 8. Peters, L. H.

ol o dan 5 )8 L) 4 calpe lawgs pols gk (slaylil coled oSSl dseus

10. internal consistency
11. Dwyer, D. J.




355 sl o)) At (glabanly 311 ble iy 5 (i S5

@ Caws 33 &S S sl wlely anlaw cpl (VA9A
laailis ol by o s HLid oLyl 4 oyl 26T Ll
JssdS s b o b aila S0 o (sl |
Ao )ld gl igus 4y paims jobo 4y AlgS o oS
2 kot Olodl g gl Sl wlal y (glodle Yo adol
wile witen (S5 2l daly Maise 45 ailis 390
o 0 oK 5yl lawg ) o3l S gy 0l
o) slaosle 5 Sy a8 el I Ll s aslsl o 4 VAAA
Gl (gaa Slagwyy WS B b 390wl
pie) IS dw odlo YA dalus cpl il Jb > 60
Gl D939 « S 3y 4 axnlye pis Lol Gl 2959 il 2959
Yo M 51098 Cundg 1 25 )l (Kdy 4 axnlye g
b Sl pasule LAlL Jl Sy o 3)90 4SS )
Slojls slacydgiome ulio wilo (PSI) Sl (slaailis
sbodle (gline &8 cuwl o Sl Lulde i (OCS)
Gy s 25y ol ojle SO oS WSaie )] ailBlus
ol &Sl ey s il (Saad b1y 3 g e Jlie
ol ol Sl s ol g ez o b il e Laodle
POV S g e8] G culie (9 (Sluen
Sharod o (g Bliae (WAY) cwglocioss gl
((=+/¥2Y) hdys (S o b Slowr glaalis anlew
28 NSl anles ol Jsid JB gl So (2l
TAWS) "Jad b badye (dble uwjor (wlie
S i ol (¥ 3515 5 y5iSnl (56 S5 g
5 Jad 4 Cund 33 dble s iiSly bl sl
P Sy g celodle Yo il b Sy el el 00d Sk
|y i oSy cilie slalrgs 45 Casl (glodlo Yo oligS
lodle Yoo aily py3 5l gl cpl ) S (o0 oy
it oolide iz glapyd jliel culps b ool
038 ()5 ol glite Jeldio 3 Jad b basipe (bl
5 55 0SB Sl WeeF el 9 JSp) cul
Slaos (Yoo (@S> 5 SugSey VooV dowyaly
claglus cly g /A0 g0 ol clodle Yo a5 Sg,0

(S g pySewl) A5 LIS VY bwgle b 4S9y
sl wlie wol ol asdl ol (ol p o3l (VA
Bl Ran gy S Jhs g sl jlas g s (S
cojlil o (Sumer colps o gl )ldye8 0 o
site bl 5 1 plodl 25 o)l il (sleb e (S
elfo by ey a4 )l b )3 938 gm o) L
Loply ey & Slojle slacudgime Lo «/YY 4 +/¥A
b wbis ol bL3)) ol 50 (35 ¥+ o +/8) /FF
b1 (Ko (it 5 Lidgy e b claojll sl |
Ui S5 b ool el as] ale i g, csla Lt
b s )8 oSk anles s ol Tl mlob
O byl g duen (Sl0ly) slaltd 5 ke aible
e 2ly) ;Sbles j (1=2/70) )5 Clel 9 )5 5L
(VAW (S g )3Susl) 392 dolow

sy SB SRy G lp olnl & Slyn 2
s P diged Sy > sl 3 S Jelgs sbvojlu
o Lol elo slitel ol 1 plodl daw &8 5 LSS
099y b Slojle slacodgiome wlide g ) bae 1 (633
ol Cawd 4 +[AY g M Ly Cp o FlogyS Wl
LK e 0 (638 On o) Siumer colps polie
iy ) Sl Cald) g 08 Cuo Wil Gloe By
o (FoIYVA 5 =[PV = [F5 = YOV — VSV |
5 N Rpd b gl (S b Sljle sbcydgion
55 o IFAR o < IVAY /PR L s () b s el
1,5 b 1y lagelde ol Jod B lSea Ly,
Sk amlas gy (6500 wyp 2 (WA (ouglbcins)
dalidunyy () )b e b ol lajen (sl sk 515
B Ve diged Sy (VAAD (Sl ICQ) ° s lgieo
O Smmed olps pilie el Cund 4 YOV L plp
sléy (Sus g Sljle glacodgixe L 5 &SL
Jsd B (lRen 2lg) 35 (+/YVE o <YV Lyl )
DOYAR (wglbcaass) 3,8 aubi |y ulide o)

5> 5 155l PSD) T Sloms gLl anluw

1. convergent validity 4. job dissatisfaction

7. Job-related Affective Well-being Scale (JAWS)

2. role conflict 5. Job Content Questionnaire (JCQ)
3. role ambiguity 6. Physical Symptoms Inventory (PSI)




oglotunss p i

by 1y of bl bawste closds plosl olio ol el
Gl ol (Yo o¥ (oS3 5 zla) led,S L5155 +/AD
Al sy & 58 el g il sadiges 3 Elig)S
5 5 2l YooV b)) Slond Lol /AL ge/AR
3, a5 o 5 1, Lolide ) ls (<)l VRAA)
Gl e Smed 3 Sl g S
@ 25508 9 6 )lke Mo b Cuapr b didliress
sol sy +IA Ll 38 el ol glig s Wl

T \ c0 f e .on . . .

5 Spl) Sinl camasess aabus (2155 59,98 (wlite
Sab ke 4 il S o3l VY L Lubde ol (VPA oS53l
Syl g Cioga gy Wile (hie Ciblye 455 9 (Sbre
Ol bl e jolaite 4 o5 ooy NS (o0 aedi)
Ses S S I 1y o el Lawsto cslods plosl olitie
bl (Vo) iS5 Bolitacyosly i gguSing g )
Ggai 93 5 lig)S Sl calps 08 mels 3 3 (V)
Ot (Ko 5 (W) ()520303,:81 5 (cwglocanss ingy
NY g IRY e[SV CIFE Ly e aible 5 oS )ke
A5 GBI I 3 o g S Gl g g folias

‘IPC) A‘)MJLW 9 ..\ms).\é b‘)ﬁ‘ (OPH9y0 wli&.o
e S5k S (2Bl 4 elide cpl VAN gy
sl e > (sialgs & lgal] 5 (55 g Syl 2
S b oliel Seyd 65,k diwo L 0,8 by o
] il b o (555 65 15 sl i 65 e
5 gl J) JBYUF ) dgdien ae 31a,8 S L i
Sl B &S cwl dle A gl ulde cpl (Yoo copuyY
CHgo 4 ).ig..) Lé)f 9 uu9iu Cygo 4 UT dlmof)ln
Ol g gl S i)l ) 65 )ke dine e

Alodds (5,55 +/AF 5 /AT ply iy A Cote g (e
(Vore ol 9 SogS 9)

it ool sl calps 58 Sl Giagh o
& 5eil5 (35 dad 33 Uy 5 90 Haed 555l ible
o Sed ulps el Cans @ +/Ae g /A Cip
— Y sy b ol g 928 0m 025 b elie
SNsod ol s pdlie g Jboline LA duwle </AY
o p ) Cute aible g e aible b (bl e
FE GlSen sy ome jo ([=2AY g T==/AV L iy
(WAL (owglbciasi) 392 (wlie ol Josd

il oobie Jlex olul 2 393 S ol dnd
s

b oo ol (1950) 'S piijey 395 Canys (oo
2,8 45 (M8 ) Gline 4 598 o> (oledjl 4y e3lo V-
s 2l 3 8 ) sl cad e o 355 4
ol 3 a5 VA2Y) TS less 5 gmasS D (GNAAA (),
$5163,S 3590y /A G <YV o 1y lidie cpl jlzel (YooY
slael (WWAF) (sdommo lodly 513 suli 3y00 1y o 2oy o
9 5 ol ligsS Wl (ogy 4w L1y olde ol
ol olosen (2lsy 5 +IFA 5 VA [P i a (S 40
ol 2loy R gk 3l 0,8 ()15 cuslie |
5 25 Sy G (Sered dole oluly Gulde
ST s dploee b ol Jlasl o +/¥5 L il © s pe
5 swolbion) sal cows an +IVO L ol sy, S
(WYY (g y5031355T

5 gl (GSES) 'alpseni ool 5365 wlio
% Lbil (Ngfe pelide cul (AN (503
Jlosl g (Bl plie ((B5S] gom )> Glagd slaclb
SxSojlul 1y (x5 glaslugy » (I ke sl Sl 2)50
b3l I 5 &S sl o3l s (gl olifio ) S e
4 ogSme Sygo & 503 (S g pelites Spgo 4 o

39l yolaie & &S" ol gy Bib o0 5l o))

1. Rosenberg Self-Esteem Scale
2. Harter, S.

3. Blascovich, J.

4. Tomaka, J.

5. hardiness

6. Generalized Self-Efficacy Scale (GSES)

7. Eysenck Personality Inventory Neuroticism Scale

8. Internality, Powerful others and Chance Scale (IPC)
9. Rotter, J. B.

(59 slocyges) acklad oo (o )3 (6 IS 005 g 2] B ctolisunyy 395 (Sl o) it obito Jlo #



25 o obidj)l dwd (slalawly 3l dble g g ad (Saus

Slo b)) din clapolbe <lSan glg) e g jbline
& Jg 4y ool (ole Jubos gl ool g8l vy 295
@ e S & 38 sl bl dtwd ojls glgy Cpsi jslaie
Olp Sl &l i 85, e slesdle | Sz Bl
25355 g Cwop &) Jan o9 e b laodls cuslie
ols s @l D 25598 5 605 ke Sme idlipiads
oo (255 yob & S tia ojl o ] 35 o> 4e (s
Se 39 slaobdi) dn &) jlea ol (L5 g L8
S e (i ) YL sy bele S g s b Spie Lele
(IWAY (gy550315,8T g swglboceass)
s g (Stuar sloggeil ) laedk Llos <l
(e Ay 9 1 Sle 4 drg b b edlitul ys
2 bjysie o bilyy i)l 5l o g A onS e (2sN)
F e bl lbline omiw 5 Jloinl Jao S B

sl e il Tl 5 calpd 50 & dajuite

aidl
Jolgs O (Nton olpd 5 0 llial Blyoil (Sl
o S alad)l atus claaS) ((Lad Gl S
el 0dd uSain V Joar > i jlid g ble e

gl Wl ol +IAD 1y el ol Lzl (il /A3A)
Ga5 ly 1y ol ol EligsS Wl culps 5o (Y-0Y)
03,5 S 108 JaiaflS ge sly 5 Ve hgmisly
b6 Silee Mo O (Ko 35 (Jlpl dges >
Cute 35 5 2155908 @Blpmas (105205 055 o
W oy g jbline </VA g /Y /FA </YF L Ll
5 glocias) Sol Cood 4 +I¥Y b ply (olide cpl #lig)S
¥R (s psm035:5]
T O e o elulp s3le o dagpelde (pl
D55 s (&350 03 (B) dlge Mals b (1) cillses MalS” J (g3buial
i slo el gy 5 el (sl glaie @ & gl
g Wl ulps 0ad bl ol 3 258 (sl
55939 9 655 oo Niao iblypnoss (Ml 395 25 Can
loilib el i ()5 AT g +[FA /A /A 4
Cuop e ly ain (L5 U ke ol b Cogh 93 0 3o
e =20 wdbprosi a0l S355 olde a=+/A% 3¢5
)S59195 olie 9 A= AT il g 20308 S8 (391 (g
L3 Jbline P<ofoe) paw > &S sol Cawd 4 1=2/2)
I s calsy s b o) e om sla Sien
Jid b bdye (bl i oolde 5 (1A0) g, 5 Tl )

V Jo>

2 2390 S ite (Siuad olpd 5 3) Ll Sl (Sl

A 4 s o \ ¥ Y \ SD M o ,iz0
Yoo VIVE G393 O oo )

YT NFO YeIAY Slojlwslbcasgise Y

NALYA A\ ol N¥/AS ©LY

SeAd = NSYE YT aisA YA Y 355 oy ¥

N AT N 4 A SV LSO N A 11X aidbppesi g ol 8365 .0

J¥OA™* A7 2 SRRV SO B 4 —+[+AA Y/\a YAIY- &5 sloe Jna £

ERIAZN SRR 1N 2 | v S % r NNV A o ARNEYA v R VA 7 S Y/ STITNG

A0 AV P AN 95 5 S RS WYL /Y S AR LA 4 70 AN VAR ible g jee A
VYT Ly TR% RN (YA MY AP - YoV AR SR 7 72 £1ay s HLas A

P<. /ey FP<en

Gite (Stased (dble iaie g abpses (sdal S55
(WP w2l LSl lie 5 3)b hlize

b g holine  Swer (£)5 oo o g Jlojlw (slacudgioe

b i g 215 50)9 () b Slejle (slacedgise
255 5 355 o bog Jblixe Cute  (Stuwen
Slojle slacudgiome D)l olize oo  Siumod AiBlproni

1. Overall Job Satisfaction

2. Brayfield, A. H.

3. Rothe, H. F.




oglotunss p i

sl (CFI) "l (S35l (a3l (-1e oK)
Gobo b 35S Bl et (Swiln pasls 5 Sl
oS i (sllas o)y pod adyy (Yoo N ¢ygly) </A
S 5Syn kipe (Sajly pasla g /A ]
Iy el il sloalis 511 (VAR Gl 5 s0)

Soadls wibe Jo b)) ¢l csllas sl asls

e el 2 093l 20 jholias (Stusen (S0 (slajite
Jolize (Stusar ;S b 253 (slaolds)) dtun 45
K 0l & by 0] 0B g Cono pglaie 4 51
S (530l 295 395 oy (slaaS) 553 sla o))
S9y & Gt ol a8l SIS 21559595 9 <)k
il ole Jubo 05 (slaolds)) wn olde ez

Vs 3 098 slaled))l de jogyde S 510 A plos
ol 00 iyl58 Yol geS ol dmyd a9y B cand o, Ringh

Vs
395 oled)) it (oo (S5 (5105 ol Sl 3l slapasls

NNFI RMSEA AGFI GFI CFI x/df o,

125 /-0 Y NAYS -Jay VY 355 Caoy>

AN o/-¥Y -/a¥ -fay AR V/¥Y Al e 1,345

\ oo -Jav -/aa ) -JaY S5 e

<12y o[-A ./ay AN <JAA v/¥Y KSR

@ e b & il ele oo s ooy 095l
Lol s asly s wlae ¥ o slaodle jI Sizn Bis
ole byl ul g Wb L el S g9y 4 oS, s

Voo 395 sl obd)| diun

o) (NNFI=\ RMSEA=./-- AGFI=-/A GFI=)
Jelos o 38 laold))) dn o Cuslie Gy a8l
5 il sadgione (9,8 (1 (PIS) b 1SS
| glelawly i85 (Jad JLid o dble wjre o ()L
Ol sl yite olad s b ol gl S 0

S e 2 S g (838 0m o)l eatitns Pl sl )

ilp slpadls (pled Limde LB Y oo @l

S0 el ol 5)10y65 0 oYL Cangllas 1 oel s 4
B Cuwypy &5 a8 Jio b odly cuslie o3y
sl 255955 9 55 )ae Mae atBliprasi (sl 5355

Y-
P sl o [ (0
-/ay
o T «— -Iv¥
655 laaians
-I8¥

\A «— /5y

S

35 sla olis) dten Lolde Hla canl ole oo ol ¥ S

byl 563 sl obds) i glalawly (i85 s <l

o b lib g dble e (Jad I3 Sa Jelgs o
b cygail e oS B9y b g (no (ogrde Jd

b oo Julowi (a5l ol cans @ 35l slaals

9 ypsie (o bailgy (g (Jad ediad LS Jleisl did (59,

CFI=\e /df=+/2+) coslaosh b ¢ coslia ojlp

1. Comparative Fit Index (CFI)
2. Goodness of Fit Index

3. Adjusted Goodness of Fit Index
4. Root Mean Square Error of Approximation (RMSEA)

5. Non-Normed Fit Index (NNFI)



25 o obidj)l dwd (slalawly 3l dble g g ad (Saus

(B =/¥) woiunn st 15 (B =/V0) aiitone I (pieen
2 0958wl Jbline Jad Jlis 5 Slojle slacydgisce
2 (B==+110) 395 (sla syl asuud pditune y51 o)
VOIS e dw ggerme g Cuwl bliae Jadlid
395 b olediyl atan g Slojle lacudgioe (6350
P eopen IS (oo e ) (Jad jlid il Sl e ,2)Y
s 135 5 S 5l ol ble (it b bLS)
Sl slacasgisns (B =/0) peuné 51 5 (B = —+/¥4)

sl Jolize able w500

(¥ Jgi) sl olims (o L8 5o (5))L dlaily g bl
2 et 51 i 3 0aBpg0i] (sl ol
(B==/7F) Slojlo slacusgioe « (B==+/YV) (53,8
Moline 395 (sl oleds)) diwn 2 (B ==+/NA) )5 5L 4
SBCudgie (93,8 (g 25 e 4w Egatme )3 g Caul
S byl diwn uil)ly jl a5 5L g Sl
Py @l 5o (e HLid b bLS)| > a8 oo (e |y 265
e e S g (B =2/V) e 5145 0l lis S
ol Poline i b o ook (B =/¥)

¥ Jgs>
o Jdo JS g s paf et 3|kl ol
o ibly S5 it il 5 it S Loy
A ] . 395 sl sl s
. — vy - AN &35 o BN
. _YE . . Jy¥* Slojle slacydgize
. —.YA - — VA" 3 g
V¥ S L
-IyY K" Nty &3P O o)
A R o' ol slacyrgize
—./y0* 36 sla oldj)l atun
Able G i
s .Iv¥ o[-0 AR Slojlo glacydgie
A JyaE 365 o olud))l atun

FP< oy TP</ 0
g 05 3,1kl Colps ol pen 4 a8l (53l Jde (6l pne
g s ki g Jxd sl Sas Jeles o)kl (slas
365 ald))) ae g Fdavly b dble e
lol blod & e b (ola e sl ond ol inles

s jbolize

8358 o ooyl

—IYY

2 B =) 28 la b)) s pibtue

e 93 oo )3 g Cwsl Joline 5 (ible (ajr
P aoy2VF 353 (sl o)l dtas g Slojl (slacydgione
S» ylp S o ) bl i oeb)ly

N9es ¥ USS 0 e Jae sl y o o baslgy 5oy

1o . < I
. a L:.s
_./\Aﬂ ukds

il slacydgame

395 Sla et o

—+/\A

73 B

AR
_./v\\ bl e (€AY
—_ 1%

3k gl by Al 3l Je ol ppume sl3g05 ¥ S




oglotunss p i

S5 sl el ol hagh s b guen
5,8 STy dolyy &S Wyly o slasl aisS ol 5y9e > i
pSenl) Sl (i jlid ( Jad (g3 Sas Jolge 4
VO Gy g BLs NN (S 5 Sl YeeY
@ ile Sl b iiSly By (Blsly) slalis
Gopo & g Slewa gba)lid 5 Chlasl b pis ofg
pdogn i sl b Soaiss Soiz (oSl
h3 5 g NN (S g il ¥o oY (pgiSian)
(¥eed

Soms 35 (Jad (S ) (it aible (i 3)90
T Sop iy Jle sl ol 0 pae Jylize
(VARA S 5 595l | 85 VM) * g " g
ot St Gl ol e S, 1y e adble
I Bp b b jlas g Jad (I3 S Jelge
Jolos p (ite adble &8 Wyl cpl p g ol
WSes 5 sl 5] SIS 0 i (Sl S
4 Gite aible i p aST L 3 s By g (Veen
8 oS gy |y &S5 cpl TalpS g piie S ol
3 S35l Kan i il VL g b LSS
I eiie 1) o )8 ke 3 coles b (Jad cols,
J5 1380 5l 5 SN L gusly) S b)) sy
(Vo5 ()50 g sl Ko )

SR 8 Op 02 e Sl Je ol b
STyl 3 (63,8 slacgles Cuonl 4Bl pl 0gd Jblize able
Gun gloeS; i g ol glassly g 5 Sas Jole
Slsen a1y Vb S Lol 05 el ol
ARARREZY))

el Cgler 2 4w 4 @l (ol sould o Ll
5 b LS Ll oS b g L) (Sus sbegSl
5 2555l JUo (1) ol oy il & Slmen szl
9 )5 VW (1 5 cadal Jods NN (S
S 5k O St gl ol 3 (VWY (S0
P &S Bl pl g Hhline able  swwjre g b Hlid b

& )
a5 e 48 <y ol g da (g5 Loy
Sy 295 sla ledy] s S o 03l Sy asid
SliS Jolse o 35 o 3 028 w0l 0938l o e
Ay e Sl Gble ajee g (Jed L8 p Jid
G ble (g 5 (a8 LS b S (gl S Jelss

WS o ] glalaly

53 slaginghy b gumen il Jolo bl gl
g gl Vool gl g g Vo) gl g ) Jke )
Neo) oY gzl Veor (10 g 2l Voo 500
c)J}o_)mlf 9 Cl> YooV ‘ulji") 9 Cl> HERAY cul)iﬁ.) 9 Cl>
o 4 S ydio ojlu G (Y00 a0 g Jhr (0 Y NY
Slaaled))] did &5 Jlogr Wl (Lt 9 63,5 Cyles (025
WBad cpl al b b Sie oo S ags
Lgl.tbdl:.é))’) Lwd (oS, Wwlodls u'-““ (&L%o Lglbuu.tb”a
Soy & shole )b b eyl SaSe b (VL (Sten 255
5 s ol b Ll bls)l g aiwn pYL agpe Jole
9 J.)l) HEANY ‘ulji’) 9 &l% ‘aall Yoy 9]94.)»«015
(\Y“\Y cd)?obl)‘ﬁ51 9 w9UopM Y ‘ulji’)

ool oby i adl Wb o i &S jslailen
Job b by (dble (njee by Cute (Sturen (Jid
0 sl imgh bl cpl Gyl oliae e Siven
Atws 3,81 able g o |y, sl - g,
cul)i:.) 9 P Yool ‘u‘fi") 9 L)")\j) 9A ‘u‘&?
Vool gl (Suus aSd VoV (L yi g (L3LE Y40
9 )Jyo _x,olf NeofF c)y&‘w‘ 9 uuflﬁ ng"o\ w8l
fY”A 4)LJ§GY fY”ﬂ £O|).<l.) 9 ‘9‘;}5 fY”ﬂ £Ol)§i3
-(Y’\’ 4U9.b Neob 4u‘)§’39r¢mjl§h_§.n

1. Brief, A. P. 4. Robinson, B. S.
2.Burke, M. J. 5. Webster, J.
3. George, J. M. 6. biasing variable

7. Watson, D.
8. Clark, L. A.
9. Tellegen, A.

10. stressor-strain relationship



355 sl o)) At (glabanly 311 ble iy 5 (i S5

Wloaly (Lis &S canl b yingh b b gwen laaly
9 W 5 i Sas belss o dal) 365 cla byl din
g Sy Jle glp) WS aw |y ible g
5 33 S e R g oY) N S
VRS g lgm el 51 B Yoo g o

bl b e 298 glaledj)] diun ol &
Clcusdge & Cuddee b Wil o a8 D8l Ll
5 S S Sl Sl 4 ot wins Gl I
2 g d98e S Jelss 4 s ] e o))
b L d S Jelse b deplye plin 4 bl e
Wee¥ ol g gl Ve gle) WS (o 28 ) (558
oL laiaghy by (e )3 (Voo (05 5 Jgapuls
i Sas Jolos STl 095 sla olids)l diw Slosls
Se oy @ Camdge Sl 0% i p L e 3 s
ated b3l coplply iS5 e U 15 S Jle
Moo Jlosl (2Ulg5 w8 oo polun! &S o 395 sl i)
2l eSS S Jelse )b 1) 363 ) laxe
(Voo g0 5 Joo - alS) A8 o0 ()15 355 )15 Lo

(VWAYF) elg 5 wg)iY (S (Bl Jae o ]
ool bape g Cpasid oSy o Job ) gie (Sul
Jelse 51 bj)l dg0e Cuasel 4 bgye (oS doglaie
T Ly cnl 538 s> 3 bl A8 (0 et |y 1 S5
2 355 o olediyl € (b ) Sopn lolul &5 3950
S [ Sas Jelee STyl o iss

@)l 355 Caoyn oS o HBT a5 (odaeie daled
JB VA sl e (LK 5 Sidey wile) cunl o
oa ol 5 gl et gl 9%V )5 5 gl
ST e (el YoV e cogn Ve 0 «Sopuad gl Y01
Lol sl 'endo JS o g 595 o T pSey5
by BT wps phals wonsy g 08 5l cute STl
(Ve g g Joamyals) 2l cillas 15 S5 Joloe
ol g3 o ol gohaw b ALAI e oSS ¢ blda
w3 )l 8l cos ]y gl Lible slag byl g aayss sl
Coyld) ( (Sopdl chas] (VoA o), S 5 osuils)

S3S25 Jole Sy o &y 65 ooy 2330 A3
Sloals i &8 ola yimeh gols b gd o dleld  Jad
s slagusly cisite selaizl (glaJolss b S S )
@ ) b Sl pas dj50 3 Job LB e S

b bl jl 88y Gy 390 b i Saus Jele G aslie
i S Lo 3 JELE 3 (S5 g Lol
9 bl bl (g9 5l omme oo 2 b &5 ()l e ]
SIS k5l ol (oL g Shlasl elusl gy 3)50
ple LA 430wl Caslad pas Gl LU aST 1y oL
) 393 dgpme Chlbg den plodl (Sl 0,1y 3,8 135 85" Jtualad
5 bl Yoame 45 cul o ;500 Jlesl s

WSS o) Bglare D3 Ay 1) 0,8 g &S Jad slacusBge
Ay Bed STl (Jad i Sas Jelos plgis 4 il o
Jolge Sl amd o ol &S (g yel )l 50 3L,
cshoe 09l (I3 S5 Jelgs Sl (Dbl g e 0 1 S0
5y (VA el 1 5 VAV ¢S ) 3yl S
Laeg 3l ghe Wiie 4 8 WSl el pae D 4ty o
Olys & () )b BUSlyy 5 Slowe (s jre & Comd
wos g e Shpl b (i Sas Jele S
s ly i b oL Olhlasl aile aie Sbud sl yiiSTy
At 0468 Jodsd il dsiol Sy 4 S LKy (5,8

@ 49 hSas Jelss 2L 395 la L))
b g ible i g b L im ol slasely
lg .)95 dlﬁ:u.:u))l dw a5 Wlosly uLm) L(buw))g S
stio ddble b g Cuto (Suwed (SUj Cold) 5 Cuto ddble
e (Ko (Jlowsr g (BBl oDl (6)945 5

Ol VRO (S g 90 VeV (1500 g e ) 3

1. Spielberger, C. D. 3.Dewe, P. J.
2. Cooper, C. L. 4. O’Driscoll, M. P.

5. Tharenou, P.
6. buffer effects

7. general sense of competence




oglotunss p i

owb zolaw Lol glablas clad,aly Lol wad
\ . T .
o g wSS) Gl by S eie el gl Sog5
Sy Jlois! 00 @le 4 (V) g I & 1A4]
b byl (eaal 8565 (VL zolaw b aly3l a8 515 g
o b o3l a5 S 5 wimd byl Lles S0 Joles
it S5 Jelss el 0,0 B o g0 5365 oyl

138 il oS Cunl (LS Jlod 13 55 (65 oo Niame

' . e . . < AT <

92 SN S (YooY gSu) 338 o 55U CaBse
355 oo g ladely 45 Cal ()] ywe 45" Lyl dogliio lgis @
Cuto gladoly b (Ve rA 500 o yamils) Cunl S )lgo
5 o ols (Jis culs, Ll (S oYzl ailo
colj.iﬁ.) 9 u-?dl) A)b Cado JoL,‘;)l Cado Gclo.ol dl!bdg)?ff
agalye plSin 4 S0 Cjle 4y (Vo) e ()00 9 g ¥+
Ko b 2,81 > e gl yiiSTy ¢SS (ol5 Saus Jelge b

. _ . o . W _
Cunl (992 65l dao b3 Gl S ke

A

Ve g ) 8 VY el 5 50 5i)

Conle p e SliSWS gobe b g8 2lSie
295l Jio sl) S8 L (215 59)9 ) cllas 3,8 (Sl
b Slgman Gk ) BSas Jelos by (Vooe 500 9
daly (Voo o3 g Joapals) 395 slaoled))l din
Sl ay (l)3 9)ls (eoasie sladely (1)555)95 Db ke
(VA Qs 9 guile) (i slaglns 425 9 b

\a &... s ey . .

5 Jogl) S5 i S budse b juin aalse
P —pwals 31 U5 122 Kbt o g A il
5 meao)l) i Sas bele G die 4y Jad Sl (Y--Y

635 o ls)) dn ceS, ) S n @S 4o
L VA g g guile) 38 bl (sl e

P 4 oS (oaal)S i olpien oplonls «Sigyg
obge ly S il 5 Tsladl cuks g Sum
Sl b g e Gpalpre chons T sloia] slaclge
ol 395 o oyl gohe gladely dlox I (5SSl
J8 VY 555) " 6 pipllan a3 b guas o] g5l

(%3 3 iyl s a4 o) e 51 S0 3l i
YL oo b 33 ¢ puSe d (Y00 Sy prod 5 n 40
gl Yot gl 5 ClSl) MS e olbsul ans STl s

Sl 53 5 ailpdy Jad ablie (slaoged 28 4 2l,S
Ji A% MY 5 K)ol golaw b
Jolse @ s 1) sl i s pdicaml (Vo0 wogn |
Jolos b allio & 1 40 o dpgs (i (lj S0
ol dan Mo BB 2368 pikie 15, S
5zl 5l U VY MegenlnsS e gly) 3 des
YL sl bl ¥+ 0 gl 5 ISl QY (o500
sbootle b (29)bs) 5 (595 wre slodlugy b (5 ke
Loy 5555 (VL b Conl juelcuddse jobay o
L agalse o (s piscillan! aglio ySlas 5 (5,5 3
WY . T .
Neod (Kol g cpadge NAAY (1,500 9 2l 5 & VNS
(VN ) Kas 5 BL

hiSas Jelge b ablio slaogad (sl 255
SLEY eV sn 3 JB AT 1)) 3,35 e 518 Lame
Alie cooged j odlitl b (gael 8355 YL pobaw b

S35 ol (s 58l bl sl lies 35 o

13. Bandura, A.

14. Leiter, M.

15. Bliese, P.

16. internal locus of control
17. external locus of control
18. Storms, P.

19. Ormel, J.

20. Wohlfarth, T.
21. Bolger, N.

22. Schilling, E. A.

1. persuadable
2. conforming
3. aspiration
4. social skills
5. sociability
6. initiative

7. plasticity hypothesis
8. Brockner, J.

9. self-perceived

10. Kinicki, A.

11. Latack, J.

12. Coopersmith, S.




355 sl o)) At (glabanly 311 ble iy 5 (i S5

Information Systems September 22-24. Retrieved
15 January 2014 from: http:// www. icmis.net/
icmis13cd/pdf/T3219-done.pdf.

Allen, M. S., Greenlees, 1., & Jones, M. (2011). An
investigation of the five-factor model of perso-
nality and coping behaviour in sport. Journal of
Sports Sciences, 29 (8), 841-850.

Bar-Haim, Y., Lamy, D., Pergamin, L., Bakermans-
Kranenburg, M. J., & van IJzendoorn, M. H.
(2007). Threat-related attentional bias in anxious and
nonanxious individuals: A meta-analytic study. Psy-
chological Bulletin, 133, 1-24.

Bipp, T. (2010). What do people want from their Jobs?
The Big Five, core self-evaluations and work moti-
vation. International Journal of Selection and Ass-
essment, 1(18), 28-39.

Bolger, N., & Zuckerman, A. (1995). A framework
for studying personality in the stress process.
Journal of Personality and Social Psychology, 69,
890-902.

Bono, J. E., & Judge, T. A. (2003). Core Self-
Evaluations: A review of the trait and its role in
job satisfaction and job performance. European
Journal of Personality, 17, 5-18.

Bowling, N. A., Wang, Q., Tang, H. Y., & Kennedy,
K. D. (2010). A comparison of general and work-
specific measures of core self-evaluations. Journal
of Vocational Behavior, 76, 559-566.

Browne, M. W. (2001). An overview of analytic ro-
tation in exploratory factor analysis. Multivariate
Behavioral Research, 36, 111-150.

Bruk-Lee, V., & Spector, P. E. (2006). The social
stressors-counterproductive work behaviors link:

Are conflicts with supervisors and coworkers the

O @3Sl (3 Sas Jelge 5l 38 jpds 9 (b))
slooged (S S o ble e g Jad )L g
A5od g zla) 3 il e o clasbasl 5 Suws b ablie
sbansp 5 bpun ol gaw p» laadl gl (V04
Il s £l b 15 S Jelge blsjl )90 1) o
Thhe (it 9 (SWE @ baye slaglagy ) Caasid
alie (ololid b wilySico j (Hoe mhaw > jle
OBl Caa (o (sladgein, ) pglate 4 (ad sl S
b il dedgw 4l il ablie cbeogud 5y)8 9 (Suuis
o ok oSl Gl ol AT b 4 Jb
Sdiges ST weils sl o pldl Slnl Simjd
sloaidly cplply ol ity oy Slaanls 5 il
4 dged ()9 dgane S pds byl L aoly logi
59 ((Staen) Gingh g5 5 (ool il oKitily ol S
Thae @l el g Bl ool dine) 3 ) (olacudgie
oSy b alite (clagiongiy aios g )85 il e
BSus Cabge 138 (bj)) oged )3 &8 503 (el
Do o My o yld &Sy lie
&l
S Lo > (ible uja g i 12 (YFAR) o o owglbuoni
NNOYYE (YY) & o o slolid s 5 Jooer puoli o dolilias
sy 5ol VFAY) 208 (53920313551 5 0 puglboianss
0 (Bldlyy s asllad o5 sl 2bd)) dius sla ki
A>3 ¥+)
G 2y5liss) ((VFRY) 205 ¢(5590080358T 9 o0 omwglbouans
pole dolilad 5 lame ) 395 sl o)l dis 1 Jid ol
MV-NA(Y) £ ool
ol dlazeleallB 5 Jlael Slosie )y (VWAL oy (gt00m0
XANYSXY o (¥)) o) ol sl dolilias S 1559y 365 Cony>
Abdul Latiff, S. F., Mahdi, A., & Jamadin, N.
(2013). A case study on workplace stress and job
performance among the support staff of semi-
government organization in kuching, sarawak.

International Conference on Management and




oglotunss p i

Perrewe (Eds.), Occupational stress: A handbook
(pp- 167-177).Washington, DC: Taylor & Francis.
Gilboa, S., Shirom, A., Fried, Y., & Cooper, C. (2008).
A meta-analysis of work demands stressors and job
performance: Examining main and moderating effects.

Personnel Psychology, 61, 227-271.

Grant, S., & Langan-Fox, J. (2007). Personality and
the occupational stressor-strain relationship: The role
of the Big Five. Journal of Occupational Health Psy-
chology, 12, 20-33.

Guarinoni, M., Belin, A., Oules, L., Graveling, R.,
Crawford, J., Lietzmann, J., Said, A., Kons-
tantinopoulos, G. D., Dobras, M., & Kaminskas,
K. A. (2013). Occupational health concerns: Stress-
related and psychological problems asso-ciated with
work. Retrieved 15 December 2013 from http://www.
europarl.europa.eu/studies.

Heinisch, D. A., & Jex, S. M. (1997). Negative affect-
tivity and gender as moderators of the relationship
between work-related stressors and depressed mood
at work. Work and Stress, 11, 46-57.

Hiller, N., & Hambrick, D. C. (2005). Conceptualizing
executive hubris: The role of (hyper-) core self-
evaluations in strategic decision making. Strategic
Management Journal, 26, 297-319.

Hoepf, M. R. (2010). Domain-specific core self-eva-
luations and stressors as predictors of strains. Retrieved
15 April 2013 from http://scholar. google.com/
scholar?hl=en&q=Hoepf.

Hu, L. & Bentler, P. M. (1999). Cuty off criteria for fit
indexes in covariance structure analysis: Conven-
tional criteria versus new alternatives. Structural
Equation Modeling: A Multidisciplinary Journal, 6
(1), 1-55.

same? Journal of Occupational Health Psycho-
logy, 11, 145-156.

Caruso, J. C., Witkiewitz, K., Belcourt-Dittloff, A.,
& Gottlieb, J. D. (2001). Reliability of scores
from the Eysenck Personality Questionnaire: A
reliability generalization study. Educational and
Psychological Measurement, 61, 675-689.

Chang, C., Ferris, D. L. Johnson, R. E., Rosen, C.
C., & Tan, J. A. (2012). Core self-evaluations: A
review evaluation of the literature. Journal of
management, 38(1), 81-128.

DeNeve, K. M., & Cooper, H. (1998). The happy
personality: A meta-analysis of 137 personality
traits and subjective well-being. Psychological
Bulletin, 124, 197-229.

Erez, A., & Judge, T. A. (2001). Relationship of core
self-evaluations to goal setting, motivation, and
performance. Journal of Applied Psychology, 86,
1270-1279.

Eysenck, H. J., & Eysenck, S. B. G. (1968). Manual
for the Eysenck Personality Inventory. San Diego:
Educational and Industrial Testing Service.

Fox, S., & Spector, P. E. (2006). The many roles of
control in a stressor-emotion theory of counter
productive work behavior. In P. L. Perrewé & D. C.
Ganster (Eds.), Research in occupational stress and
well-being, vol. 5 (pp. 171-201). Greenwich, CT: JAL

Fugate, M., Prussia, G. E., & Kinicki, A. J.(2012).
Managing employee withdrawal during organi-
zational change: The role of threat appraisal. App-
raisal Journal of Management, 38(3), 890-914.

Ganster, D., & Schaubroeck, J. (1995). The mode-
rating effects of selfesteem on the work stress-

employee health relationship. In R. Crandall & P.



355 sl o)) At (glabanly 311 ble iy 5 (i S5

Judge, T. A., Erez, A., Bono, J. E., & Thoresen, C. J.
(2002). Are measures of self-esteem, neuroticism,
locus of control, and generalized self-efficacy in-
dicators of a common core construct? Journal of
Personality and Social Psychology, 83, 693-710.

Judge, T. A., Erez, A., Bono, J. E., & Thoresen, C. J.
(2003). The Core Self-Evaluations Scale (CSES):
Development of a measure. Personnel Psychology,
56, 303-331.

Judge, T.A., Hulin, C. L., & Dalaal, R. S. (2009). Job
satisfaction and job affect. In S. W. J. Kozlowski
(Ed.), The Oxford handbook of industrial and
organizational psychology. New York: Oxford
University Press.

Judge, T. A., & Hurst, C. (2007a). The benefits and
possible costs of positive core self-evaluations: A
review and agenda for future research. In D. Nelson
& C. L. Cooper (Eds.), Positive organizational
behavior (pp. 159-174). London, UK: Sage Publi-
cations.

Judge, T. A., & Hurst, C. (2007b). Capitalizing on
one’s advantages: Role of core self-evaluations.
Journal of Applied Psychology, 92, 1212-1227.

Judge, T. A., & Kammeyer-Mueller, J. D. (2012a).
Job Attitudes. Annual Review of Psychology, 63,
341-367.

Judge, T. A., & Kammeyer-Mueller, J. D. (2012b).
General and specific measures in organizational
behavior research: Considerations, examples, and
recommendations for researchers. Journal of
Organizational Behavior, 33, 161-174.

Judge, T. A., & Kammeyer-Mueller, J. D. (2011).
Implications of core self-evaluations for a changing

organizational context. Human Resource Mana-

Jain, A. A. K., & Cooper, C. L. (2012). Stress and
organizational citizenship behaviours in Indian
business process outsourcing organizations. Mana-
gement Review, 24, 155-163.

Job Stress Network (2009a). Anxiety and coronary
heart disease. Retrieved 15 May 2012 from: http://
www. work health. org/ risk / rfbanx.

Job Stress Network. (2009b). Depression and coronary
heart disease. Retrieved15 May 2012 from http://
www.work health.org/ risk/rfbdep.

Johnson, R. E., Rosen, C. C., & Levy, P. E. (2008).
Getting to the core of core self-evaluation: A review
and recommendations. Journal of Organizational
Behavior, 29, 391-413.

Judge, T. A. (2009). Core self-evaluations and work
success. Current Directions in Psychological Science,
18(1), 58-62.

Judge, T. A. & Bono, J. E. (2001). Relationship of core
self-evaluation traits- self-esteem, generalized self-
efficacy, locus of control, and emotional stability to job
satisfaction and job performance: A meta-analysis.
Journal of Applied Psychology, 86, 80-92.

Judge, T. A., Bono, J. E., Erez, A., & Locke, E. A.
(2005). Core self-evaluations and job and life satis-
faction: The role of self-concordance and goal attai-
nment. Journal of Applied Psychology, 90, 257-268.

Judge, T. A., Bono, J. E., & Locke, E. A. (2000).
Personality and job satisfaction: The mediating
role of job characteristics. Journal of Applied Psy-
chology, 85, 237-249.

Judge, T. A., Erez, A. & Bono, J. E. (1998b). The
power of being positive: The relation between
positive self-concept and job performance. Human

Performance, 11, 167-88.




oglotunss p i

Lazarus, R. S., & Folkman, S. (1984). Stress,
appraisal and coping. NewYork: Springer.

Levenson, H. (1981). Differentiating among internality,
powerful others, and chance. In H. M. Lefcourt (Ed.),
Research with the locus of control construct (pp.15-
63). New York: Academic Press.

McCalister, K. T., Dolbier, C. L., Webster, J. A.,
Mallon, M. W., & Steinharadt, M. A. (2006).
Hardiness and support at work as predictors of
work stress and job satisfaction. American Journal
of Health Promotion, 20 (3), 183-191.

Monsen, E., & Urbig, D. (2009). Perceptions of
efficacy, control and risk: A theory of mixed control.
In A. Carsrud & M. Brinnback (Eds.), Understanding
the entrepreneurial mind: Opening the black box (pp.
forthcoming). New York: Springer.

Nauta, M. M., Liu, C., & Li, C. (2010). A cross-
national examination of self-efficacy as a mode-
rator of autonomy/job strain relationships. Applied
Psychology, 59 (1), 159-179.

Ng, T., Sorenen, K., & Eby, L. (2006). Locus of
control at work: A meta-analysis. Journal Organi-
zational Behavior, 27 (8), 1057-1087.

Oyler, J. D. (2007). Core self-evaluations and job
satisfaction: The role of organizational and community
embeddedness. Dissertation for the doctor of philo-
sophy in management. Faculty of Virginia Polytechnic
Institute and State University.

Rodel, J. C., Judge, T. A, & Sun, J. (2012).
Incremental validity of core self-evaluations in the
presence of other self-concept traits: An investigation
of applied psychology criteria in the United States
and China. Journal of Leadership & Organizational
Studies, 19 (3) 326-340.

gement Review, 21, 331-341.

Judge, T. A., Klinger, R. L., & Simon, L. S.(2010).
Time is on my side: Time, general mental ability,
human capital, and extrinsic career success. Journal of
Applied Psychology, 95, 92-107.

Judge, T. A., & Larsen, R. J. (2001). Dispositional
source of job satisfaction: A review and theoretical
extension. Organizational Behavior and Human
Decision Processes, 86, 67-98.

Judge, T. A., Locke, E. A., & Durham, C. C. (1997).
The dispositional causes of job satisfaction: A core
evaluations approach. In B. B. Staw & L. L.
Cunnings (Eds.), Research in organizational behavior,
vol. 19 (pp. 189-239), Greenwich, CT: JAI Press.

Judge, T. A., Locke, E. A., Durham, C. C., & Kluger,
A. N. (1998a). Dispositional effects on job and life
satisfaction: The role of core evaluations. Journal of
Applied Psychology, 83, 17-34.

Judge, T. A., Van Vianen, A. E. M., & De Pater, L. E.
(2004). Emotional stability, core self-evaluations, and
job outcomes: A review of the evidence and an agenda
for future research. Human Performance, 17, 325-346.

Kammeyer-Mueller, J. D., Judge, T. A., & Scott, B.
A. (2009). The role of core self-evaluations in the
coping process: Testing an integrative model. Journal
of Applied Psychology, 94, 177-195.

Karasek, R. (1985). Job Content Questionnaires and
User’s Guide.

Kline, R. B. (2010). Principles and practice of structural
equation modeling. New York: Guilford Press.

LaMontagne, T. (2008). Working women are more
likely to suffer job related stress than men, suggests a
new study. Retrieved 15 July 2013 from http://www.

timesofindia.indiatimes.com/lifestyle.



355 sl o)) At (glabanly 311 ble iy 5 (i S5

Spector, P. E., Zapf, D., Chen, P., & Frese, M. (2000).
Why negative affectivity should not be controlled in
job stress research: Don’t throw the baby out with the
bath water. Journal of Organizational Behavior, 21,
79-95.

Srivastava, A., Locke, E. A., Judge, T. A., & Adams,
J. W. (2010). Core self-evaluations as causes of
satisfaction: The mediating role of seeking task
complexity. Journal of Vocational Behavior, 77,
255-265.

Stumpp, T., Ute.Hu'lsheger, R., Muck, P. M., &
Maier, G. W. (2009). Expanding the link between
core self-evaluations and affective job attitudes.
European Journal of Work and Organizational
Psychology, 8 (2), 148-166.

Thoits, P. A.( 2013). Self, identity, stress, and mental
health. In C. S. Aneshensel, Handbooks of sociology
and social research (pp. 357-377). New York:
Springer.

Tsaousis, I., Nikolaou, I., Serdaris, N., & Judge, T. A.
(2007). Do core self-evaluations moderate the rela-
tionship between subjective well-being and physical
and psychological health? Personality and Indi-
vidual Differences, 42, 1441-1452.

Van Katwyk, P. T., Fox, S., Spector, P. E., &
Kelloway, E. K. (2000). Using the Job-related
Affective Well-being Scale (JAWS) to investigate
affective responses to work stressors. Journal of
Occupational Health Psychology, 5, 219-230.

Wang, Q., Bowling, N. A., & Eschleman, K.].
(2010). A meta-analytic examination of work and
general locus of control. Journal of Applied Psy-
chology, 95, 761-768.

Watson, D. (2002). Positive affectivity: The disposition

Rosenberg, M. (1965). Society and the adolescent self-
image. Princeton, NJ: Princeton University Press.
Schaufeli, W. B., & Taris, T. W. (2014). A critical
review of the Job Demands-Resources Model:
Implications for improving work and health. In G. F.
Bauer & O. Hiammig, Bridging occupational, orga-
nizational and public health (pp. 43-68). Netherlands:

Springer.

Scott, B. A., & Judge, T. A. (2009). The popularity
contest at work: Who wins, why, and what do they
receive? Journal of Applied Psychology, 94, 20-23.

Siu, O., Spector, P. E., Cooper, C. L., & Lu, C.
Q.(2005). Work stress, self-efficacy, Chinese work
values, and work well-being in Hong Kong and
Beijing. International Journal of Stress Management,
12(3),274-288.

Spector, P. E. (2002). Employee control and occu-
pational stress. Current Directions, 11, 133-136.

Spector, P. E. (1998). A control model of the job stress
process. In C. L. Cooper (Ed.), Theories of organi-
zational stress (pp. 153-169). London: Oxford
University Press.

Spector, P. E., Fox, S., Goh, A. P. S., & Bruursema, K.
(2003). Counterproductive work behavior and orga-
nizational citizenship behavior: Are they opposites?
Paper presented at the meeting of the Society for
Industrial and Organizational Psychology, Orlando,
April 11-13.

Spector, P. E., & Jex, S. M. (1998). Development of
four self-report measures of job stressors and strain:
Interpersonal Conflict at Work Scale, Organizational
Constraints Scale, Quantitative Workload Inventory,
and Physical Symptoms Inventory. Journal of

Occupational Health Psychology, 3, 356-367.




oglotunss p i

person-environment fit. Journal of Occupational and to experience pleasurable emotional states. In C. R.

Organizational Psychology, 81,567-587. Snyder & S. J. Lopez (Eds.), Handbook of positive
Zellars, K., Perrewe, P., Hochwarter, W., Anderson, K. psychology (pp. 106-119). New York: Oxford

(2006). The interactive effects of positive affect and University Press.

conscientiousness on strain. Journal of Occupational Yang, L., Che, H., & Spector, P. E. (2008). Job stress

Health Psychology, 11(3), 281-289. and well-being: An examination from the view of




