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Abstract

The purpose of this research is to identify the requirements and obstacles of
personal branding of judicial managers in Islamic governance.The research was
conducted in the framework of qualitative approach and using thematic analysis
method.to collect data to examine theoretical foundations; Written documents
related to branding and personal branding, including books,treatises, articles,
etc.,and conducting semi-structured interviews with a selection of prominent judicial
managers and experts of the judiciary (high-ranking judicial staff of the judiciary
from the highest level to chiefs, prosecutors, and deputies) Chief Justice of the
provinces), experts and experts in the field of branding,personal branding and
branding of managers, specialists in organizational behavior management and
human resources, experts, university professors, etc. were discussed. After
searching, checking and screening the identified sources,55 sources have related
codes and were used. As a result of qualitative data analysis;65 codes,26 basic
themes,6 organizing themes and2 overarching themes were identified. Based on this,
the requirements include; Individual prerequisites for judicial managers' branding,
organizational prerequisites for judicial managers' branding and facilitators for
judicial managers' branding, and barriers to the personal branding model of judicial
managers in Islamic governance including dimensions such as;Individual barriers,

organizational barriers and social barriers are the branding of judicial managers.

Keywords
Personal branding, Requirements, Obstacles, Judicial managers.
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